Gazette No. 15 dated 10th April 1956 . 
PART III 

NOTIFICATION 
No. L1-2239/ 56. 

February 1956 
In exercise of the powers conferred under Section 102 of the 
Travancore-Cochin Panchayat Act (Act II of 1950) and Rule 
188 of the Panchayat Rules, 1951, the byelaws of the following 
Panchayats are approved and notified by the Director of Local 
Bodies, the same having been duly passed by the Panchayats 
concerned under Section 99 of the above said Act, after observ 
ing all the formalities contemplated under Rules 118, 186 and 
187 of the Panchayat Rules , 1951. 


Office of the Director of 

Local Bodies , 
Trivandrum . 


P. K. ABDULLAH 
Director of Local Bodies . 


NAME OF PANCHAYATS. 
1. Adichanalloor 

13. Malayattoor -Neeleeswaram 
2. Akalakunnam 

14. Manimala 
3. Arudai 

15. Muthukulam 
4. Chengannur 

16. Nedumkunnam 
5. Cheriyanad 

17. Pandalam - Thekkekara 
6. Elappara 

18. Pandalam -Thonnalloor 
7. Elikulam 

19. Pathiyoor 
8. Kalluvathukkal 

20. Powthreeswarom 
9. Karukutty 

21. Rayamangalam 
10. Karimkunnam 

22. Thalavady 
11. Kozhippilly 

23. Udumbanchola 
12. Kumarakom 
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Bye-law for the collection of license fees fixed under section 80 of 

the Panchayat Act II of 1950. 
1. No place within the Panchayat area shall be used for any one or more of the 
purposes mentioned in the table of license fees appended without a license from 
the Executive Authority of the Panchayat or member or officer authorised by him . 

2. Application for licenses shall bemade in writing to the Executive Authority 
or member or Oficer authorised by him in the prescribed printed form which can 
be ud at the Panchayat Office on payment of two annas each alongwith the license 
fee prescribed for, as per the table of license fees annexed. 
3. Every licensee shall observe the following directions: 

i. He shall at the close of every working day cause the place to be cleaned . 

ii. He shall at the same time cover all refuse , fragments of animal or other 
matter which have fallen or been deposited upon any part of the place or premises 
to be collected and placed in a suitable receptacle to the satisfaction of the Executive 
Authority or member or Officer authorised by him . 

4. The licensee shall cause every part of the internal surface of the walls of any 
uilling and every floor and pavement upon the said premises to be kept at all times 
in good order and repair so as to prevent the absorption therein of any liquid , filth 
or refuse or any noxious or injurious matter which may be splashed or may.Cable 
therein . 

5. The licensee shall cause every drain or means of drainage upon or in connec 
tion with the sailpremises to be maintained at all times in good order or repair. 

6. No person suffering from eruption of skin of any sort or affected with leprosy 
or open sure shall be employed on any premises used for the trule. 

7. The licensee shall put a sign-board containing his name together with the 
No, and purpose of thelicense, in a conspicuous part of the place in respect of which 
the license is granted . 

8. A breach of any of these bye-laws shall be punishable with a fine which may 
extend to fifteen rupees and in case of a continuing breach with fine which may 
extend to five rupees for every day during which the breach continues after con 
viction for the first breach . 


Table of License fees under Section 80 of the Panchayat Act 

Il of 1950 . 


Fee 
Rs. As. 
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Sl. No. 

Purpose 
Aerated waters - manufacturing 
Aloe fibre and yarn - Storing, packing, pressing, 
preparing or manufacturing by any process whatever up 
to one candy 

do . above 1 and up to 15 candies 

do. above is candies 
3. Ammunition - Storing, packing pressing, cleaning, 

preparing or manufacturing by any process whatever 
4. Arecanuts - Soaking of 


O 


6 
TO 
15 


0 


12 
6 


Oo 


3 


Fee 
Rs. As. 
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2 


O 


O 


3 


0 


3 


O 


6 


o 
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Table of License fees---(contd.) 
SI, No. 

Purpose 
Ś. Articles made of flour - Baking, preparing, keeping 

or storing for human consumption (for other than 

domestic use) 
6. Ashes- Storing, packing , pressing, cleaning, preparing 

or manufacturing by any process whatever , dumping or 

sifting 
7. Bamboos - Storing for sale, hire or manufacture 
8. Biscuits- (a) Baking or preparing for other than 

domestic use . 
(b) Keeping or storing for wholesale trade 

(c) Keeping for retail trade 
9 Blood - storing, packing, pressing, cleaning preparing, 

or manufacturing by any process whatever 
10. Bones — Storing, packing, pressing, cleaning, preparing, 

or manufacturing by any process whatever 
11. Bread - Baking, preparing,keeping or storing for human 

consumption (for other than domestic use ) 
12. Bricks-- Storing, selling or manufacturing 
13. Camphor- Packing, pressing, cleaning, preparing or 

manufacturing by any process whatever or boiling 
(a) storing for wholesale trade 

(b ) for retail trade 
14. Candles- Packing, pressing, cleaning, preparing or 

manufacturing by any process whatever 
15. Carpets - Manufacturing 
16. Cashew nuts -- Storing packing, preparing or manu 
facturing,by any process whatever upto one candy 

above and up to 5 candies 
do . above 5 candies 
17. Cat-gut - Packing, storing, pressing, cleaning, prepar 

ing or manufacturing by any process whatever 
18. Cement--Packing , pressing , cleaning, preparing or 
manufacturing by any process 

whatever 
19. Charcoal - Dumping, sifting, selling, or storing 

Chemical preparations — Storing, packing, pressing , 
cleaning, preparing, or manufacturing by any process 

whatever 
21. Chillies - Grinding bymachinery 
22. Chillies (dried ) -Selling wholesale or storing for whole 

sale trade 
23. Chlorate mixture — Storing, packing, pressing, cleans 

ing, preparing, or manufacturing byany process whatever 
24. Cinders - Storing, packing, pressing, cleansing, prepar 

ing or manufacturing by any process whatever, dumping 

or sifting 
as. Clothes --Dyeing 
26. Coal- Dumping, sifting, selling or storing 
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Table of License ſecs -- contd .) 


Sl. No. 


Purpose 


Fes 
Rs. As. 


O 


15 
20 
25 


O 


0 


5 
50 


3 


6 
12 
15 
20 
25 

5 
50 
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27. Cocoanut fibre - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process whatever up 
to three (3 ) candies 

do. above 3 and up to to candies 
do . above 10 candies and up to 25 candies 
do . above 25 and up to so candies 
do. above 5o and up to too candies 
Every additional 100 candies or fraction thereof (up to 

soo candies) 

above 5oo candies 
23. Cocoanut husks and cadjan leaves--Soaking of - 

a) Cocoanut husks --soaking of 

(b ) Cadjan leaves -- soaking of 
29. Cocoanut shells - storing 
30. Coir Yarn ---Storing, packing, cleansing, preparing or 

manufacturing by any process whatever up to 3 candies 
above 3 and up to 10 candies 
above 10 and up to 25 candies 
above 25 and up to so candies 
above so and up to 100 candies 
Every additional 100 candies or fraction thereof 

above soo candies 
31. Combustible materials - a) Storing piecegoods for 

whole sale trade 

do . for retail trade 
32. Combustibles- Packing, preparing, keeping or storing 

for human consumption (for other than domestic use) 
33. Condiments - Manufacturing 
3+. Confectionery -- (a) Baking or preparing for other than 

domestic use ) 

(b) Keeping or storing 
35. Copra -- Preparing or storing or selling up to 1 candy 

do. above and up to 5 candies 

do. above s candies 
36. -Cotton - Cotton refuse and cotton seed) Storing, 

packing , pressing, cleaning, preparing or manufacturing 
by any process whatever - up to 1 candy 
above 1 and up to 5 candies 

above 5 candies 
37. Cow dung cakes — Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process whatever 
38. Dyes — Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
39. Explosive - Storing 

(a) Chinese crackers - storing 
40. Fibres - Selling or storing up to 10 candies 

do. above 10 and up to 25 candies 
do. above 25 and up to so candies 
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Fee 


Rs. As . 


O 


30 
50 
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Table of License fees -- contd .) 
Sl. No. 

Purpose 
Fibres above 50 and up to 100 candies 

do. above too candies 
41. Fat- Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process, whatever 
42. Fins --Storing, packing, pressing, preparing, cleansing or 

manufacturing by any process whatever 
43. Fire-wood - selling or storing up to 3 candies 

do. above 3 candies 
144. Fire works - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
45. Fish -- Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process whatever 

up to 5 maunds 
do . above 5 and up to 15 maunds 
do . above 15 and up to 25maunds 

do. above 25maunds 
46. Fish-oil - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever up to 
20 gallons 

do . above 20 gallons and up to 40 gallons 
do. above 40 gallons and up to 80 gallons 

do : above 80 gallons 
47. Flex - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatsoever 
48. Fleshings - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatsoever 
49. Flour - packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
50. Fuel- Using for any industrial purpose 
St. Fulminate of Mercury - Storing, packing , pressing, 

cleansing, preparing or manufacturing by any process 

whatever 
52. Furniture — Making and storing for sale 
53. Gas - Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
54. Ghee - Storing, packing, pressing , cleansing, preparing 

or manufacturing by any process whatever 
55. Gold - Refining 
56. Grain - Selling wholesale or storing for wholesale trade 
57. Gram -- Husking by machinery 
58. Grass- Storing 
59. Ground-nut - Sellingwholesale or storing forwholesale 

trade 
6o. Gun cotton - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process whatever 
61. Gunny Bags - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process whatever 
62. Gun Powder do . 
63. Hair 

do. and dyeing or drying 
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Table of License fees ---(coned .) 

Purpose 


SI. No, 


Fee 
Rs. As. 
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64. Hay - Selling or storing 
65. Hemp- Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever--up to 10 
candies 
above 10 candies and up to 25 candies 
above 25 candies and up to 5o candies 
above so candies and up to 100 candies 

above 100 candies 
66. Hides — Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
67. Hoofs 
Horns 

do . 
69. Ice - Manufacturing 
70. Jaggery- Storing, packing, pressing , cleansing, pre 

paring or manufacturing by any process whatever or 
selling wholesale 

(a) Molasses do . do . 
71. Jute - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
72. Kakhi - Preparing 
73. Lac - Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
74. Lead - Melting or leading utensils 
75. Leather - Storing, packing, pressing, cleansing, prepar 

ing or manufacturing by any process whatever 
76. Lime- (a) Storing 

(b) Packing , pressing, cleansing, preparing or manu 

facturing by any process whatever 
77. LimeShelis - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
78. Manure 

do. 
79. Machinery --Using for industrial purposes 
(a) If worked by steam , gas, oil or electricity engines 

not exceeding 15 H. P. 
For every additional 15 H. P. or fraction thereof 

Rs. 8 up to a maximum of Rs. 125 
b ) If worked by manual labour 
8o. Matches — Storing, packing, pressing, cleansing, pre 

paring or manufacturing, by any process whatever 
up to 1 

gross 
above 1 gross up to five 
81. Meat- Storing, selling, packing, pressing, cleansing, 

preparing or manufacturing by any process whatever 
82. Metal - Beating, breaking, hammering, casting etc., 

(1) Iron or Steel (ii) Copper , Brass or Bronze (til) 
Silver or Gold (iv) any other metal 
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Table of License fees-(contd .) 
Sl. No. 

Purpose 
83. Nitro Compound - Storing, pressing, packing, cleans 

ing, preparing or manufacturing by any process whatever 
84. Nitro Glycerine- Storing, pressing, packing, cleansing, 

preparing ormanufacturing by anyprocesswhatever 
85. Nitro Mixture 
86. Offal 

do . 
87. Oil -- Storing, packing, pressing, cleansing , preparing 

or manufacturing by any process whatever or boiling 
88. Paddy - Boiling orhusking by machinery (for other than 

domestic use) 
89. Paper - Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
90. Pitch - Storing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
91. Pottery 

do 
92. Rugs- ſtoring, pressing, packing, cleansing, preparing or 

manufacturing by any process whatever 
93. Resin -- (Including Rosin ) 

do . 
94. Sago - Manufacturing or distilling 
95. Salt Petre – Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
96. Seekai --Powdering by machinery 
97. Shellac – Storing, packing, pressing, cleansing, prepar 

ing or manufacturing by any process whatever 
98. Silk --Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
99. Skin - Štoring, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
100. Soap -- Packing , pressing, cleansing , preparing or manu 

facturing by any process whatever 
101. Spirits- Storing, packing , pressing, cleansing, preparing 

or manufacturing by any process whatever 
102. Straw - Selling or storing 
103. Sugar - Packing, pressing, cleansing,preparing ormanu 

facturing by any process whatever 
104. Sugar Candy - Packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
105. Sulphur--Storing, packing , pressing, cleansing , pre 

paring or manufacturing by any process whatever 
106. Surki--Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
107. Sweet neats-- Baking or preparing for other than 

domestic use) 
108. Tallow - Storing, packing,pressing , cleansing,preparing 

or manufacturing by any process whatever or melting 
109. Tar – Storing, packing pressing, cleansing , preparing 

or manufacturing by any process whatever 
110. Thatching materials---Selling or storing 
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Table of License fees- contd.) 

Purpose 


Sl. No. 


Fee 
Rs.As. 
50 O 


- O 


10 
25 
50 
100 
150 


Oooo 


20 


O 


12 
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111. Tiles - Manufacturing up to 20,000 in a year 

For every additional 10,000 Rs. 5 up to a maximum of 

Rs. 115 
112. Timber - Selling or storing up to 15 candies 

do . above 15 candies up to 50 candies 
do . above so candies up to 100 candies 
do . above 100 candies up to 200 candies 

do . above 200 candies 
113. Tobacco- (Including snuff, cigars, cigarettes and Beedies ) 

preparing or manufacturing by any process whatever 
114. Wool- Storing, packing, pressing, cleansing, preparing 

or manufacturingby any processwhatever, clyeingordrying 
115. Turpentine - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
116. Yarn - Dyeing 
117. Guilding or Electroplating 
118. Keeping a shaving or hair cutting saloon 
119. Manufacturing articles from which offensive or 

unwholesome smell, fumes, dust or noise arise 
120. Washing soiled clothes and keeping soiled clothes for 

purposes of washing them and keeping washed clothes 
121. Coffee-storing Pressing , packing, cleansing, manu 

facturing by any process whatever 
122. Tea - Storing, pressing, packing, cleansing or manu 

facturing by any process whatever 
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NOTIFICATION 
L6-6897/ 55 . 

December 1955. 
In exercise of the powers conferred under Section 102 of 
the Travancore-Cochin Panchayats Act (Act II of 1950) and 
Rule 188 of the Panchayat Rules 1951, the bye-laws of the 
following Panchayats are approved and notified by the Director 
of Local Bodies, the same having been duly passed by the 
Panchayats concerned under Section 99 of the above said Act , 
after observing all the formalities contemplated under Rules 
118, 186 and 187 of the Panchayat Rules 1951. 
Office of the Director of 
. Local Bodies, 

P. K. ABDULLA, 
Trivandrum . 

Director of Local Bodies. 


. 


NAME 02 PANCHAYATS . 
1. Aikaranad 

27. Kumpazha-Mylapra 
2. Anchal 

28. Kummil 
3. Annamanada 

29. Kunnathunad 
4. Aruvappulam 

30. Neduvathoor 
5. Champakulam 

31. Mylom 
8. Chavara 

32. Manampoor 
7. Chennamangalam 

33. Manjapra 
8. Choondal 

34. Mannar 
9. Enadimangalam 

35. Poruvazhi 
10. "Erumapetty 

36. Palamel 
11. Eruthempathy 

37. Pallickal 
12. Ezhukone 

38. Pulinkunnu 
13. Ezhumattoor 

39. Pulimathu 
14. Govindamuttom 

40. Puramattom 
15. Kadakkal 

41. Sambavar Vadakarai 
16. Kadakkarappalli 42. Thakazhy 
17. Kadavallur 

43. Thirumala 
18. Kandanissery 

44. Tholur 
19. Kallara 

45. Thrikunnapuzha 
20. Kannyakumari 

46. Thrippilazhikam 
21. Karuvatta 

47. Ummannoor 
22. Kavalam 

48. Varapuzha 
23. Kollencode 

49. Velinalloor 
24. Kottangal 

50. Venmoney 
25. Kulanada 

5. Vettikkavala 
26. Kulasekharapuram 52. Vilavancode 


- 
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Bye-law for the collection oflicense fees fixed under section 8. of 

the Panchayat Act II of 1950 . 
1. No place within the Panchayat area shallbe used for any one or more of the 
purposes mentioned in the table of license fees appended without a license from 
he Executive Authority of the Panchayat ormember or officer authorised by him . 

1. Applications for licenses shall be made in writing to the Executive Authority 
or member or Officer authorised by him in the prescribed printed form which can 
be had at the Panchayat Office on payment of two annas cach alongwith the license 
fee prescribed for, as per the table oflicense fees annexed . 
3. Every licensee shall observe the following directions: 

i. He shall at the close of every working day cause the place to be cleaned. 

ii. He shall at the same time cover all refuse, fragments of animal or other 
matter which have fallen or been deposited upon any part of the place or premises 
to be collected and placed in a suitable receptacle to the satisfaction of the Executive 
Authority or member or Officer authorised by him . 

The licensee shall cause every part of the internal surface of the walls of any 
building and every floor and pavement upon thesaid premises to be kept at all times 
in good order and repair so as to preventthe absorption therein of any liquid , filth 
or refuse or any noxious or injurious matter which may be splashed or may fable 
therein . 

5. Thelicensee shall cause every drain or means of drainage upon or in connec 
tion with the said premises to bemaintained at all times in good order or repair. 

6. No person suffering from eruption of skin of any sort or affected with leprosy 
or open sore shall be employed on any premises used for the trade. 

7. The licensee shallput a sign-board containing his name together with the 
No. and purpose of the license, in a conspicuous part of the place in respect ofwhich 
the license is granted. 

8. A breach of any of these bye-laws shall be punishable with a fine which may 
extend to fifteen rupees and in case of a continuing breach with fine which may 
extend to five rupees for every day during which the breach continues after con 
viction for the first breach . 


Table of License fees under Section so of the Panchayat Act 


II of 1950 . 


Fee 
Rs. As. 


SI. N .. 

Purpose 
1. Acrated waters manufacturing 
2. Aloe fibre and yarn - Storing, packing, pressing, 

preparing or manufacturing by any process whatever up 
to candy 

do. above and up to 15 candies 
do. 

above 15 candies 
3. Ammunition ---Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process whatever 


6 
IO 
15 


O 


12 


Table of License focs - coatd .) 


Fee 
Rs. As. 


7 . 


3 
5 


3 
2 


3 


3 


6 
30 


3 to 6 


Sl. No. 

Purpose 
4. Arecanuts --Soaking of 
5. Articles made of flour -Baking, preparing, keeping 

or storing for human consumption (for other than 

domestic use) 
6. Ashes - Storing, packing , pressing, cleaning, preparing 

or manufacturing by any process whatever, dumping or 
siting 

Bamboos – Storing for sale, hire or manufacture 
1. Biscuits- (a) Baking or preparing for other than 

domestic use 
(b) Keeping or storing for wholesale trade 

(c) Keeping for retail trade 
9 Blood -- Storing, packing, pressing, cleaning preparing, 

or manufacturing by any process whatever 
10. Bones - Storing, packing, pressing , cleaning, preparing, 

or manufacturing by any process whatever 
11. Bread -- Baking,preparing,keeping or storing for human 

consumption (for other than domestic use) 
12. Bricks -- Storing, selling or manufacturing 
13. Camphor - Packing, pressing, cleaning, preparing or 

manufacturing by any process whatever or boiling 
(a) storing for wholesale trade 

(b) for retail trade 
14. Candles — Packing , pressing, cleansing, preparing or 

manufacturing by any process whatever 
15. Carpets---Manufacturing 

Cashew nuts – Storing , packing, preparing or manu 
facturing, by any process whatever upto one candy 

do. above 1 and up to 5 candies 

do . above 5 candies 
17. Cat -gut- Packing , storing, pressing, cleaning, prepar 

ing or manufacturing by any process whatever 
18. Cement- Packing , pressing, cleaning, preparing ur 

manufacturing by any process whatever 
19. Carcoal- Dumping, sifting, selling, or storing 

Chemical preparations - Storing, packing, pressing, 
cleaning preparing, or manufacturing by any process 

whatever 
21. Chillies-- Grinding by machinery 
22. Chillies (dried ) Selling wholesale orstoring for whole 

sale trade 
23. Chlorate mixture --Storing, packing, pressing, cleans 

ing, preparing, ormanufacturingby any process whatever 
24. Cinders - Storing , packing, pressing, cleansing, prepar 

ing or manufacturing by any process whatever, dumping 

or sifting 
15. Clothes-- Dyeing 
26. Coal - Dumping, siſting, selling or storing 


* 16 . 


O 


6 
12 
24 


0 


O 


12 


o 


0 


12 
6 


o 


20 . 


. 


6 


o 


12 


Fee 
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Table of License fees - contd .) 
Sl. No. 

Purpose 
27. Coconut fibre - Storing , packing, pressing, cleansing, 

preparing or manufacturing by any process whatever up 
to three (3 ) candies 

do. above 3 and up to 10 candies 
do. above 10 candies and up to 25 candies 
do. above 25 and up to go candies 

do. above 5o and up to 100 candies 
Every additional 100 candies or fraction thereof (up to 

500 candies) 
above soo candies 
Cocoanut husks and cadjan leaves — Soaking of - 
(a) Cocoanut husks - soaking of 

(b) Cadjan leaves - soaking of 
29. "Cocoanutshells -- storing 
30. Coir Yarn - Storing, packing, cleansing , preparing or 

manufacturing by any process whatever up to 3 candies 
above 3 and up to 10 candies 
above 10 and up to 25 candies 
above 25 and up to so candies 
above so and up to 100 candies 
Every additional too candies or fraction thereof 

above soo candies 
31. Combustible materials- (a) Storing piece - goods for 

whole sale trade 

do. for retail trade 
32. Combustibles - Packing, preparing, keeping or storing 

for human consumption (for other than domestic use ) 
33. Condiments - Manufacturing 
3+. Confectionery -- (a) Baking or preparing (for other than 

domestic use) 

(b) Keeping or storing 
35. Copra - Preparing or storing or selling up to 1 candy 

do . above and up to 5 candies 

do . above 5 candies 
36. Cotton-(Cotton refuse and cotton seed ) Storing , 

packing, pressing, cleansing, preparing or manufacturing 
by any process whatever- up to i candy 
above 1 and up to 5 candies 

above scandies 
37. Cow dung cakes-- Storing , packing, pressing , cleansing, 

preparing or manufacturingby any process whatever 
38. Dyes-- Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
39. Explosive- Storing 

( ) Chinese crackers--storing 
40. Fires - Selling or storing up to to candies 

do . above 10 and up to 25 candies 
do. above 25 and up to 5o candies 
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Table of License fees - contd.) 
Sl. No. 

Purpose 
Fibres -above 50 and up to 100 candies 

do. above 100 candies 
41. Fat - Storing , packing , pressing, cleansing, preparing or 

manufacturing by any process, whatever 
42. Fins - Storing, packing, pressing, preparing, cleansing or 

manufacturing by any process whatever 
43. Fire-wood - selling or storing up to 3 candies 

do. above 3 candies 
44. Fire works – Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
45. Fish - Storing, packing , pressing, cleansing, preparing 

or manufacturing by any process whatever up to 5 
- maunds 

do. above 5 and up to 15 maunds 
do . above 15 and up to 25 maunds 

do. above 25maunds 
46. Fish - oil- Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever up to 
20 gallons 

do . above 20 gallons and up to 40 gallons 
do. above 40 gallons and up to 8o gallons 

do. above 80 gallons 
47. Flex - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatsoever 
48. Fleshings - Storing, paching , pressing, cleansing, pre 

paring or manufacturing by any process whatsoever 
49. Flour - Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
50. Fuel - Using for any industrial purpose 
51. Fulminate of Mercury - Storing, packing, pressing, 

cleansing, preparing or manufacturing by any process 

whatever 
52. Furniture- Making and storing for sale 
53. Gas - Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
54. Ghee - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
55. Gold - Refining 
56. Grain - Selling wholesale or storing for wholesale trade 
57. Gram --Husking bymachinery 
58. Grass - Storing 
59. Ground -nut - selling wholesale or storing for wholesale 

trade 
60. Gun cotton - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process whatever 
61. Gunny Bags Storing, packing,-pressing, cleansing, 

preparing or manufacturing by any process whatever 
62 . Gun Powder 

do. 
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Table of License fees- (contd .) 


Fee 
Rs. 
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Sl. No. 

Purpose 
63. Hair - do. and dyeing or drying 
64. Hay - Selling or storing 
65. Hemp - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever- up to 10 
candies 
above 10 candies and up to 25 candies 
above 25 candies and up to so candies 
above so candies and up to 100 candies 

above 100 candies 
66. Hides--Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
67. Hoofs 

do . 
68 , Horns 

do . 
69. Ice --Manufacturing 
7o. Jaggery - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever or 
selling wholesale 
(a ) Molasses 

do. do . 
71. jute - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
72. Kakhi- preparing 
73. Lac - Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
74. Lead - Melting or leading utensils 
75. Leather Storing, packing, pressing, cleansing, prepare 

ing ormanufacturing by any process whatever 
76. Lime- (a) Storing 

(b) Packing , pressing, cleansing, preparing or manu 

facturing by any process whatever 
27. Lime Shelis – Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
78. Manure 

do . 
79. Machinery - Using for industrial purposes 
(a) If worked by steam , gas, oil or electricity engines 

not exceeding 15 H. P. 
For every additional is H. P. or fraction thereof 

Rs. 8 up to a maximum of Rs. 125 
(b ) If worked by manual labour 
80. Matches – Storing, packing , pressing, cleansing, pre 

paring or manufacturing , by any process whatever 
up to i gross 

above gross up to five 
81. Meat - Storing, selling, packing, pressing, cleansing, 

preparing or manufacturing by any process whatever 
82. Metal - Beating, breaking, hammering, casting etc., 

(1) Iron or Steel (ii) Copper, Brass or Bronze (iii) 
Silver or Gold (iv) any other metal 
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Table of License fees -- (cont .) 
Sl. No. 

Purpose 
83. Nitro Compound -- Storing, pressing, packing, cleans 

ing, preparing or manufacturing by any process whatever 
84. Nitro Glycerine- Storing, dressing, packing, cleansing, 

preparing or manufacturing by any process whatever 
85. Nitro Mixture 

do. 
86 , Offal 
87. Oil - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any proces whatever or boiling 
88, Paddy- Boiling or husking bymachinery for (other than 

domestic use) 
89. Paper - Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
90. Pitch - Storing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
91. Pottery 

do. 
92. Rugs- storing, pressing, packing, cleansing, preparing or 

manufacturing by any process whatever 
93. Resin- (Including Rosin ) 

do. 
94. Sago- Manufacturing or distilling 
95. Salt Petre — Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
96. Seekai - Powdering bymachinery 
97. Shellac - Storing, packing, pressing, cleansing, prepar 

ing or manufacturing by any process whatever 
98. Silk --Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
99. Skin - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
100. Soap - Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
101. Spirits Storing ,packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
107. Straw - Selling or storing 
103. Sugar - Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
104.. Sugar Candy - Packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
105. Sulphur- Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
106. Surki -Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
107. Sweet meats- Baking or preparing for other than 

domestic use) 
108. Tallow ---Storing, packing,pressing , cleansing,preparing 

or manufacturing by any process whatever or melting 
109. Tar -- Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
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Table of License fers- (conclu .) 
SI. No. 

Purpose 
110. Thatching materials - Selling or storing 
111.. Tiles - Manufacturing up to 20,000 in a year 

For every additional 10,000 Rs. 5 up to a maximum of 
112. Timber - Selling or storing up to 15 candies 

do . above 15 candies up to 50 candies 
do . above so candies up to 100 candies 
do . above too candies up to 200 candies 

do . above 2oo candies 
113. Tobacco- (Including snuff, cigars, cigarettes,and beedies) 

preparing or manufacturing by any process whatever . 
114. WoolStoring, packing, pressing, cleansing, preparing 

ormanufacturingby any processwhatever dyeing or drying 
115. Turpentine- Storing, packing , pressing, cleansing, pre 

paring or manufacturing by any process whatever 
116. Yarn ---Dyeing 
117. Guilding or Electroplating 
118. Keeping a shaving or hair cutting saloon 
119. Manufacturing articles from which offensive or 

unwholesome smell, fumes, dust or noise arise 
120. Washing soiled clothes and keeping soiled clothes for 

purposes of washing them and keeping washed clothes 
121. Coffee-storing - Pressing, packing, cleansing, manu 

facturing by any process whatever 
1!. Tea - Storing, pressing, packing, cleansing or manu 

facturing by any process whatever 
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NOTIFICATION . 
No. L6-6897/55 . 

In exercise of the powers conferred under Section 102 of 
the Travancore-Cochin Panchayat Act II of 1950 and the rule 
188 of the Panchayat Rules 1951, the bye-laws of the following 
Panchayats are approved and notified by the Director of Local 
Bodies, the samehaving been duly passed by the Panchayats 
concerned after observing all the formalities contemplated 
under Rule 118 of the Panchayat Rules 1951. 


Office of the Director of 

Local Bodies, 
Trivandrum . 


P. K. ABDULLA , 
Director of Local Bodies. 


NAME OF PANCHAYATS . 
1. Arppookara 

18. Mangalapuram 
2. Bhoothapandy 

19. Marayoor 
3. Chathannoor 

20. Mayyanad 
4. Chirayinkil 

21. Mezhuveli 
5. Edappally 

22. Mulakulam 
6. Kaduthuruthy 

23. Neezhoor 
7. Kanthalloor 

24. Paipra 
8. Keelmidalam 

25. Palode 
9. Kilimanoor 

26. Parathode 
10. Kooropada 

27. Ramankari 
11. Kattakampal 

28. Thirumonivenkitapuram 
12. Kozhinjampara 

29. Uzhamalakkal 
13. Koothattuklam 

30. Upputhura 
14. Kunnukara 

31. Uzhavoor 
15. Kumaramangalam 

32. Vadakarapathy 
16. Madapally 

33. Vamanapuram 
17. Mannanthala 

34. Vakathanam 


G - 3 


18 


Bye-law for the collection oflicense fees fixed under section 8. of 

the Panchayat Act II of 1950. 
1. No place within the Panchayat area shall be used for any one or more of the 
purposes mentioned in the table of license fees appended without a license from 
the Executive Authority of the Panchayat ormember or officer authorised by him . 

2. Applications for licenses shall bemade in writing to the Executive Authority 
or member or Officer authorised by him in the prescribed printed form which can 
be had at the Panchayat Office on payment of two annas each along with the license 
fee prescribed for, as per the table of license fees annexed . 
3. Every licensee shall observe the following directions: 

i. He shall at the close of every working day cause the place to be cleaned. 

ii. He shall at the same time cover all refuse, fragments of animal or other 
matter which have fallen or been deposited upon any part of the place or premises 
to be collected and placed in a suitable receptacle to the satisfaction of the Executive 
Authority or member or officer authorised by him . 

4. The licensee shall cause every part ofthe internalsurface ofthe walls of any 
building and every floor and pavement upon the said premises to be kept at all times 
in good order and repair so as to prevent the absorption therein of any liquid, filth 
or refuse or any noxious or injurious matter which may be splashed or may fable 
therein . 

5. The licensee shall cause every drain or means of drainage upon or in conn 
tion with the said premises to be maintained at all times in good order or repair . 

6. No person suffering from eruption of skin of anysort or affected with leprosy 
or open sore shall be employed on any premises used for the trade. 

7. The licensee shall put a sign-board containing his name together with the 
No. and purpose ofthe license , in a conspicuous part of the place in respect of which 
the license is granted. 

8. A breach of any of these bye-laws shallbe punishable with a fine which may 
extend to fifteen rupees and in case of a continuing breach with fine which may 
extend to five rupees for every day during which the breach continues after con 
viction for the first breach . 
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Table of License fees under Section 80 of the Panchayat Act 


II of 1950 . 


Fee 
Rs.As. 
6 
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Sl. No. 

Purpose 
1. Aerated waters--manufacturing 
2. Aloe fibre and yarn - Storing, packing, pressing, 

preparing or manufacturing by any process whatever up 
to candy 
do . 

above 1 and up to 15 candies 
do. above 15 candies 
3. Ammunition - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process whatever 
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Table of License fees- (contd.) 
Sl. No. 

Purpose 
+. Arecanuts - Soaking of 
5. Articles made of flour - Baking, preparing, keeping 

or storing for human consumption (for other than 

domestic use) 
6. Ashes --Storing, packing , pressing, cleaning , preparing 

or manufacturing by any process whatever, dumping or 

sifting 
7. Bamboos – Storing for sale, hire or manufacture 
$. Biscuits- (a) Baking or preparing for other than 

domestic use 
(b) Keeping or storing for wholesale trade 

(c) Keeping for retail trade 
9. Blood - Storing, packing, pressing , cleaning, preparing, 

or manufacturing by any processwhatever 
10. Bones_Storing, packing, pressing, cleaning, preparing, 

or manufacturing by any process whatever 
11. Bread - Baking, preparing, keeping or storing for human 

consumption (for other than domestic use) 
11. Bricks - Storing, selling ormanufacturing 
13. Camphor - Packing, pressing, cleaning, preparing or 

manufacturing by any process whatever or boiling 

@ storing for wholesale trade 

(b ) for retail trade 
14. Candles--- Packing , pressing , cleaning, preparing or 

manufacturing by any process whatever 
15. Carpets - Manufacturing 
16. Cashew nuts — Storing, packing, preparing or manu 
facturing, byanyprocesswhatever upto one candy 

do. above and up to 5 candies 

do. above scandies 
17. Cat-gut- Packing, storing, pressing, cleaning, prepar 

ing or manufacturing by any process whatever 
18. Cement--Packing, pressing, cleaning, preparing or 

manufacturing by any process whatever 
19. Charcoal - Dumping, sifting , selling , or storing 
20. Chemical preparations- Storing, packing, pressing, 

cleaning, preparing, or manufacturing by any process 

whatever 
21. Chillies - Grinding by machinery 
21. Chillies (dried) Selling wholesale or storing for whole 

sale trade 
23. Chlorate mixture — Storing, packing, pressing, cleans 

ing,preparing, or manufacturing by anyprocess whatever 
24. Cinders - Storing, packing, pressing, cleansing, prepar 

ing or manufacturing by any process whatever, dumping 

orsifting 
25. Clothes - Dyeing 
26. Coal - Dumping, sifting, selling or storing 
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Table of License fees- (contd.) 


Fee 
Rs. As. 
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Sl. No. 

Purpose 
27. Cocoanut fibre - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process whatever up 
to three (3) candies 

do. above 3 and up to 10 candies 
do. above 10 candies and up to 25 candies 
do. above 25 and up to 50 candies 

do . above 5o and up to 100 candies 
Every additional 100 candies or fraction thereof (up to 

500 candies) 
above 500 candies 
Cocoanut husks and cadjan leaves - Soaking of - 
(a) Cocoanut husks--soaking of 

(b ) Cadjan leaves-- soaking of 
19. Cocoanut shells- storing 

Coir YarnStoring, packing, cleansing, preparing or 
manufacturing by any process whatever up to 3 candies 
above 3 and up to 10 candies 
above 10 and up to 25 candics 
above 25 and up to 5o candies 
above 5o and up to too candies 
Every additional 100 candies or fraction thereof 

above soo candies 
31. Combustible materials— (a) Storing piecegoods for 

whole sale trade 

do. for retail trade 
32. Combustibles---Packing, preparing, keeping or storing 

for human consumption ( for other than domestic use) 
33. Condiments --Manufacturing 
34. Confectionery -- (a) Baking orpreparing for other than 

domestic use) 

(b) Keeping or storing 
35. Copra - Preparing or storing or selling up to 1 candy 

do. above 1 and up to 5 candies 

do . above 5 candies 
36. Cotton -- (Cotton refuse and cotton seed ) Storing, 

packing, pressing, cleansing, preparing ormanufacturing 
by any process whatever - up to i candy 
above 1 and up to 5 candies 

above 5 candies 
37. Cow dung cakes — Storing,packing, pressing, cleansing, 

preparing or manufacturing by any process whatever 
38. Dyes--Packing, pressing, cleansing, preparing or manu 

facturing by any, process whatever 
39. Explosive - Storing 

( ) Chinese crackers- storing 
40. Fibres --Selling or storing up to 10 candies 

do. above 10 and up to 25 candies 
do. above 25 and up to so candies 
do. above 50 and up to 100 candies 
do . above 100 candies 
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Table of License fees - contd.) 


Fee 
Rs. As. 
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Sl. No. 

Purpose 
41. Fat - Storing, packing, pressing, cleansing , preparing or 

manufacturing by any process, whatever 
42. Fins--Storing, packing, pressing, preparing, cleansing or 

manufacturing by any process whatever 
43. Fire-wood - Selling or storing up to 3 candies 

do . above 3 candies 
44. Fire works – Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
45. Fish - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process whatever 
up to 5 maunds 

do. above and up to 15 maunds 
do. above 15 and up to 25 maunds 

do . above 25 maunds 
46. Fish -oil — Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever up to 
20 gallons 

do. above 20 gallons and up to 40 gallons 
do. above 40 gallons and up to 80 gallons 

do . above 80 gallons 
47. Flex --- Storing, packing, pressing, cleansing, preparing 

ormanufacturing by any process whatsoever 
48. Fleshings - Storing , packing, pressing, cleansing, pre 

paring or manufacturing by any process whatsoever 
49. Four - Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
50. Fuel -Using for any industrial purpose 
51. Fulminate of Mercury - Storing, packing, pressing, 

cleansing, preparing or manufacturing by any process 

whatever 
52. Furniture - Making and storing for sale 
53. Gas - Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
54. Ghee - Storing , packing, pressing, cleansing, preparing 

ormanufacturing by any process whatever 
55. Gold - Refining 
56. Grain - Selling wholesale or storing for wholesale trade 
57. Gram -- Husking by machinery 
58. Grass - Storing 
59. Ground -riut- Selling wholesale or storing for wholesale 

trade 
60. Gun cotton - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process whatever 
61. Gunny Bags - Storing, packing, pressing , cleansing, 

preparing or manufacturing by any process whatever 
62. Gun Powder 

do . 
63. Hairdo. and dyeing or drying 
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Table of License fer-- (contd.) 


Fus 
Rs. As. 
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Sl. No. 

Purpose 
64. Hay - Selling or storing 
65! Hemp -Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever- up to to 
candies 

above 10 candies and up to 25 candies 
above 25 candies and up to so candies 
above so candies and up to 100 candies 

above 100 candies 
66. Hides - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
67. Hoofs 
68. Horns 

do. 
69. Ice — Manufacturing 
70. Jaggery - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever or 
selling wholesale 

(a) Molasses do . do. 
71. JutoStoring, packing, pressing , cleansing, preparing 

or manufacturing by any process whatever 
72. Kakhi- preparing 
73. Lac- Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
74. Lead -Melting or leading utensils 
75. Leather Storing, packing, pressing, cleansing, prepar 

ing or manufacturing by any process whatever 
76. Lime-- Storing 

(b) Packing , pressing, cleansing preparing or manu 

facturing by any process whatever 
77. Lime Shells - Storing, packing, pressing, cleansing, pre 

paring ormanufacturing by any process whatever 
78. Manure 

do . 
19. Machinery--Using for industrial purposes 
@) If worked by steam , gas, oil or electricity engines 

not exceeding 15 H. P. 
For every additional 15 H. P. or fraction thereof 

Rs. 8 up to a maximum of Rs. 125 
(b) Ifworked by manual labour 
80. Matches - Storing, packing, pressing, cleansing, pre 

paring or manufacturing, by any process whatever 
up to 1 gross 

above 1 gross up to five 
81. Meat - Storing, selling, packing, pressing, cleansing, 

preparing or manufacturing by any process whatever 
82. Metal--Beating, breaking, hammering, casting etc. 

Iron or Steel (1) Copper, Brass or Bronze (ili) 
Silver or Gold (iv ) any other metal 
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Table of License fees-- (Contd.) 


Fee 
Rs. As. 
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Sl. No. 

Purpose 
83. Nitro Compound — Storing, pressing, packing, cleans 

ing, preparing or manufacturing by any process whatever 
84. Nitro Glycerine- Storing, pressing, packing , cleansing, 

preparing or manufacturing by any process whatever 
85. Nitro Mixture 

do . 
86. Oral 

dos 
87. Oil - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever or boiling 
88. Paddy - Boiling orhusking by machinery for other than 

domestic use) 
89. Paper--Packing, pressing , cleansing, preparing or 

manufacturing by any process whatever 
9o. Pitch - Storing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
91. Pottery 

do . 
91. Rugs - Storing, pressing, packing, cleansing , preparing or 

manufacturing by any process whatever 
93. Resin- (Including Rosin ) 

do . 
94. Sago--Manufacturing or distilling 
95. Salt Petre - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
96. Seekai - Powdering by machinery 
97. Shellac - Storing, packing, pressing, cleansing , prepar 

ing or manufacturing by any process whatever 
98. Silk --Packing, pressing, cleansing , preparing or manu 

facturing by any process whatever 
99. Skin - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any proces whatever 
100. Soap --Packing, pressing, cleansing , preparing or manu 

facturing by any process whatever 
101. Spirits - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
102. Straw ---Selling or storing 
103. Sugar - Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
104. Sugar Candy - Packing , pressing, cleansing, preparing 

or manufacturing by any process whatever 
105. Sulphur - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
106. Surki – Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
107. Sweet meats - Baking or preparing for other than 

domestic use) 
108. Tallow - Stering,packing, pressing, cleansing, preparing 

or manufacturing by any process whatever or melting 
109. Tar- Storing, packing, pressing, cleansing , preparing 

or manufacturing by any process whatever 
Tro . Thatching materials- Selling or storing 
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Table of License fees--(contd .) 


Sl. No. 


Purpose 


Fee 
Rs. 

As . 
50 
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Ilt. Tiles - Manufacturing up to 20,000 in a year 

For every additional 10,000 Rs. 5 up to a maximum of 
112. Timber --Selling or storing up to 15 candies 

do . above is candies up to 50 candies 
do . above 50 candies up to 100 candies 
do . above too candies up to 200 candies 

do . above 200 candies 
113. Tobacco -- (Including snuff, cigars, cigarettes and beedies) 

preparing or manufacturing by any process whatever 
114. Wool - Storing, packing, pressing, cleansing, preparing 

Cormanufacturing byanyprocesswhatever dyeing or drying 
115. "Turpentine - Storing , packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
116. Yarn - Dyeing 
117. Guilding or Electroplating 
118. Keeping a shaving or hair cutting saloon 
119. Manufacturing articles from which offensive or 

unwholesome smell, fumes, dust or noise arise 
120. Washing soiled clothes and keeping soiled clothes for 

purpose of washing them and keeping washed clothes 
121. Coffee -- Storing pressing, packing, cleansing, manu . 

facturing by any process whatever 
122. Tea - Storing, pressing, packing, cleansing or manu 

facturing by any process whatever 


O 


6 


6 


30 


3 


o 
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PART III 

PRESS RELEASE. 
The procedure to be followed for theacquisition of controlled 
categories of iron and steel as per Government of India Iron and 
Steel (Control of Production and Distribution ) Order 1941 is 
notified below for the information of the public : 

The quota allotted to the State comprises of (1) Non -agri 
cultural Quota, (2 ) Industrial, (3) Agricultural. 

1. Non - agricultural Quota . The Non -agricultural quota 
consists of G. I. sheets (Plain and corrugated ) M. S. Rounds and 
flats of different sizes, light structurals,etc ., given in Appendix 
I which is mainly intended for the use of the public for con 
struction of buildings includings R. C. C.structures. Applications 
for acquisition of these categories of iron and steel should be 
submiited to the Director of Industries & Commerce , clearly 
stating the specifications of each categories of materials required , 
duly certified by an Officer, of the P. W.D. not below the rank 
of an Assistant Engineer satisfyingthebonafides of the applicant. 
Each application should bear a Court Fee Label for Rs. 2 
(Rupees two) . 

Those who apply for acquisition of materials for the con 
struction of buildings in urban areas should obtain a certificate 
either from the Municipal Engineer or from the Assistant Engi 
neer of the P. W. D. and those who want to construct buildings 
in rural areas should obtain a certificate from the Panchayat 
AssistantEngineer or the Assistant Engineer, P.W. D. testifying 
to their requirements . 

Permits will be issued to them for the purchase of the 
materials from the stockists given in Appendix II according yo 
the availability of the stock and priority of the applicatioks--- 
received. 

2. Industrial Quota . The Industrial quota is intended for 
the use of Cott.ge and small-scale Industries in the State er 
gaged in the manufacture of consumer goods such as bucke 
locks, bolts and nuts, parliamentary hinges, cement tubes, 
cony fittings etc., etc. 

The applications should be forwarded to the Di 
Industries and Commerce and should bear a Court i 
Rs. 2. Permits willbe issued by the Director of Inry 
Commerce for the purchase of the materials from 
holders accordidg to the availability of stocks of 
gation and verification ofthe bona-fides of the 

3. Agricultural Quota . This quota is pu 
the manufacture of Agricultural implements 
pick - axe,mammatties, showels, tools etc., etc. 

Persons who are interested in obtaining the maten 
the quota should apply to the Director of Agriculture win 
Court Fee Label affixed to each application . The Direct 
Agriculture will issue permits for the purchase of mater. 

mater, 
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fror the controlled stockists according to the availability of 
stack after satisfying the bonafides of the requirement of the . 
application 

APPENDIX I. 
1. Heavy Rails 50 lbs.per yard and heavier . 
2. Bridge Rails 56 lbs. and heavier. 
3. Fish Plates for Heavy Rails. 
4. Joists 5 " x 3 " and heavier. 
5. Channels 5 " x 2 ) and heavier. 
6. Equal Angles 33" x 3 " x 2 ) and heavier . 
7. Unequal Angies 4 " x 3 x 5/16 " and heavier. 
8. Bulb Angles 6 " x 3! and heavier. 
9. Round Edged Flats 9 and wider. 
10. Bearing plates. 
11. Crossing sleepers. 
12. Clutch Bars. 

13. Tees 4" x 3"x 3/8" and heavier and bars (including flats, 
squares, rounds, hexagons and rods) and light structurals in 
cluding light sections of joists, channels, angles , tees and light 
rails of 30 lbs and under) . 

APPENDIX II. 
1. M / s. S. T. C. Thiruvadinatha Pillai & Bros., Chalai, 

Trivandrum . 
2. M /s. S.T.C. Thiruvadinatha Pillai & Bros., Nagercoil. 
3. M / s. South India Corporation Ltd., Trivandrum . 
4. M /s. Mather Stores , Trivandrum . 
5. Sri S. Velukulty Pillai, Hardware Merchant, Quilon 
6. M / s. S. R. A. Reddiar & Co , Quilon . 
7. M / s. General Stores,Market Landing, Kottayam . 
8. M / s. South India Corporation Ltd., Mattancherry, 

Cochin , 
9. M / s. Abdul Hussain Abdulkadar & Co., Mattancherry , 

Cochin . 
10. M / s. A. N.Guna Shenoy & Bros.,Mattancherry. 
11. M / s. Mather Stores , Ernakulam . 
2. M /s . TheNew Guna Shenoy & Co., Ernakulam . 

M / s. Chakiat Bros., Ernaculain . 
Sri I. L. Varunny, Trichur, 
Vs. Chandy Devassy & Sons, Trichur. 
Francis Chandy, richur. 
A.V. Thoma Sons, Trichur 

P. V. NAIR , 
Director of Industries and Commerce. 
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TRAVANCORE-COCHIN PUBLIC SERVICE COMMISSION 

PROCEEDINGS 
Sub : - Integration of service personnel - Office of the Public 

Service Commission - Civil and Gradation List - Finalisa 

tion of 
Read : - 1. Proceedings No. E3-5582/51 dated 26-2-1955 

of the Public Service Commission . 
Government letter No. L. Dis. 36093/ 56 / CS. dated 

27-2-1956 . 
ORDER No. E3-5582/51 DATED 4-4-1956. 
The Civil and Gradation list of the Gazetted and Non 
gazetted officers of the office of the Public Service Commission 
was approved by the Public Service Commission in their Pro 
ceedings read as first paper above. The list was published in the 
Government Gazette dated 1-3-1955 inviting representations 
from aggrieved persons, if any, within one month from the date 
of publication of the list in the Gazette. 

2. The representations received from the officers were 
carefully examined with reference to their service particulars 
and the principles of integration and other relevant orders and 
appropriate decisions on them were passed by the Public Service 
Commission . The decisions taken have been communicated 
to the officers concerned then and there. 

3. Necessary corrections or alterations in the entries in 
the Civil and Gradation list which had to be made in the light 
of the decisions taken on the representations referred to above 
have been incorporated in the list appended to this proceedings. 

4. In paragraph (4) of the Proceedings read as first paper 
above it has been stated that separate action is taken to exempt 
Sri A. Krishnan Nair, Superintendent from the operation of 
Article 44 T. S. R. to integrate him with Superintendents as 
from 1-6-1950 . But Government have not sanctioned the 
exemption referred to above. Hence he has been posted 
as clerk on Rs. 125-150 from 1-6-1950 to 26-6-1950 against the 
post of Superintendent on Rs. 175-225 according to the orders 
contained in G. P. L. Dis. 26526 /50 / CS dated 10-1-1951 and 
G. P. S3-9561/ /CS dated July 1951. 

5. The Public Service Commission declares the Civil and 
Gradation List of the officers of the office of the Public Service 
Commission as final. 

6. No more petitions questioning the rank or seniority as 
fixed in the final integrated Civil and Gradation List will be 
entertained . 

JACOB VARUGIS, 

Secretary, 
Public Service Commission . 


F. 1048 


FINAL CIVIL LIST OF THE SUPERINTENDENTS OF THE OFFICE OF THE PUBLIC SERVICE COMMISSION 


Qualifications 


SI. 
No. 


Remarks 


Name and 
designation 


Date of Date of Date of 
commencement oppointment confirmation 
of continuous to the present in the present 
service 

post or grade grade 


Date of 

birth 


General 


Special 


2.2.1908 


16-1-1935 


1-6-1950 


1-6-1950 


Superintendents 3 (Rs. 175-10-215) 
A. Kochukrishna Menon B.A.,B.L Revenue Test, Account Test, 

Huzur Office Manual Test 

& Food Test 
2 V. Rengaswami Iyengar B.I. Shorthand (Higher), Type 

writing (Lower ), Account 
Test and Sheristadar s 

Test 
3 A. Krishnan Nair 

Account Test 


4-10-1086 


14-1-1109 


1-6-1950 


1-6-1950 


B.A. 


6-8-1085 


16-10-1109 


27-6-1950 


27-6-1950 He is confirmed as 

clerk on Rs. 125-150 
froni 1-6-1950 to 
26-6-1950 aginst the 
post of Superintendent 
on Rs. 175-225 as order 
ed in G. Ps. L. Dis . 
26526 /50 /CS dated 
10-1-1951 & S3-9561 / 
51/CS/ dated July 1951. 


Temporary 
P. Bharathan 


1 


In the temporary post sanctioned from 2-4-1951. 


JACOB VARUGIS, 

Secretary , 
Public service Commission . 


FINAL GRADATION LIST OF THE NON -GAZETTED STAFF OF THE OFFICE OF THE PUBLIC SERVICE COMMISSION 


Qualifications 


SI 
No. 


Name and 
designation 


Date of 


Date of Date of Date of 
commencement appointment confirmation , 
of continuous to the present in the present 
service 

post or grade grade 


General 


Special 


birth 


Remarks 


1 
2 


1. Clerks 4 (Rs. 125-5-150 ) 
K. Ramachandra Iyer 

E.S.L.C. 
P. Bharathan 

B.A. 
V. Achutha Menon 

B.A. 


Account Test 
Account Test 
Huzur office Manual Revenue 

Test, Account Test 
Typewriting (Lower ), Shorthand 

(Higher), Account Test 


3-6-1080 
8-4-1080 
5-6-1085 


3 


6 - J - 1100 
18-7-1105 
25-3-1108 


1-6-1950 
1-6-1950 
1-6-1950 


1-6-1950 
1-6-1950 
1-6-1950 


4 S. Srinivasan Poti 


B.A. 


20-11-1912 


a 6-11-11 


1-6-1950 


1-6-1950 


- 


N 


Temporary and Officiating . 
M. P. Raghavan Nair 
V. K. Ammunni 

II. Clerks 8 (Rs. 80-120) 
M. P. Raghavan Nair 

B.A. 


Account Test. 


21-4-1084 


19-4-1110 


1-6-1950 


1-6-1950 Memo No. E3 

5582/51 dated 

29-7-1955 
1-6-1950 


2 


V. K. Annunni 


15-1-1087 


17-8-1112 


4-6-1950 


Antony Xavier 

V. M. John 
3 A. J. Anthappai 
4 P. Janakikutty Amma 
5 V. V. Jacob 


B.A. Revenue Test, Registration Test, 

Huzur Office Manual, Account 

Test 
B.A.,B.L . Account Test 
B.A. Account Test 
B.A. Account Test 
M.A. Account Test 
B.A. Huzur Office Manual Revenue 

Test, Account Test, Public 
Works Test, Education Test and 
Account Test (Higher) 


Lien suspended 
Lien suspended 


11-3-1085 
18-7-1093 
15-8-1096 


4-6-1113 

4-6-1116 
18-9-118 


1-6-1950 
1-6-1950 
1-6-1950 


1-6-1950 
1-6-1950 
1-6-1950 


1-6-1950 


6 C. J. Chacko 
7 K. A.Narayanan 


B.A. 
B.A. 


Account Test 
Account Test 


21-6-1090 
24-2-1093 


13-4-1119 
13-4-1120 


3-3-1951 


1-6-1950 
1-6-1950 Gets 

confirma 
tion since the lien 
ofSri Antony Xavier 

is suspended 
1-6-1950 do. do . 

Sri V. M. John 


8 K. S. Chellamma 


E.S.L.C. 


Account Test 


19-4-1097 


20-3-1 121 


2-4-1951 


1 


Temporary and Officiating. 
K. P. Vasudevan Pillai 
2 R. Sreesankara Warrier 
3 J. Saradamma 
4 S. Kuttappan Pillai 

III. Clerks 17 (Rs. 45-5-75) . 
K. P. Vasudevan Pillai M.A. 
2 R. Sreesankara Warrier B.A. 
3 J. Saradamma 

B.Sc. 


1 


21-1-1085 

8-7-1097 
10-7-1099 


8-6-1113 
20-3-1121 
11-4-1121 


1-6-1950 
19-9-1949 
3-4-1122 


1-6-1950 
1-6-1950 
1-6-1950 


4 K. Parthasarathy Iyengar E.S.L.C. 
5 S. Kuttappan Pillai E.S.L.C. 
6 T.S. Narayanan Nambidi B.A. 
1 N. Sivarajan 

B.A. 


20-11-1092 
15-11-1097 
8-11-1923 
7-6-1093 


1-2-1121 
20-2-1121 
9-10-1121 
29-3-1122 


1-6-1950 
1-1-1124 
1-5-1122 
54-9-1124 


1-6-1950 No account Test 
1-6-1950 
1-6-1950 
1-6-1950 


Account Test 
Account Test 
Account Test (Higher) and R. B.V 

(Hindi) 
L. C. C. Typewriting 
Account Test 
Account Test 
Account Test, Criminal Judicial 

Test, Secretariat Manual and 

Revenue Test 
Account Test, Secretariat Manual 

Test 
Account Test 
Account Test 
Account Test 
Account Test 
Typewriting L. C. C., Secretariat 

Manual and Account Test 
Account Test 


8 R. Parameswaran 


B.A. 


25-5-1100 


7-4-1122 


26-8-1122 


1-6-1950 


9 M. Govinda Pillai 
10 G.Narayanan 

K. Madavankutty 
12 A. K. John 
13 K. Thankappan Nair 
14 N. Sumathy Amma 


B.A. 
E.S.L.C. 
E.S.L.C. 
E.S.L.C. 
E.S.L.C. 


20-11-1100 

5-5-1102 
15-10-1095 

1-8-1085 
8-10-1095 


27-1-1122 
8-4-1122 
3-5-1122 
23-6-1122 
11-8-1122 


1-6-1950 
1-6-1950 
1-6-1950 
1-6-1950 
1-6-1950 


1-6-1950 
1-6-1950 
1-6-1950 
1-6-1950 
1-6-1950 


B.Sc. 


5-1-1098 


28-11-1122 


1-6-1950 


1-6-1950 


Qualifications 


SI. 

Name and 
No. designation 

Geacral 
15 P. Ananthakrishnan Nair E.S.L.C. 


Date of 
birth 


Date of 
commencement 
of continuous 

service 


Date of Date of 
appointment cofinrmation 
to the present in the present 
post or grade grade 

1-6-1950 1-6-1950 


Remarts 


Special 
T. T. C., Account Test and 

Secretariat Manual, Test 
L. C. C. Typewriting (Lower) 

Account Test and Secretariat 
Manual Test 


10-5-1086 


16 K. G.Geevarughese 


28-8-1122 


E.S.L.C. 


12-9-1095 


2-9-1122 


1-6-1950 


26-6-1950 Confirmed in the 

posts sanctioned in 
G. P. No. S2-7121 / 


17 


G. Balakrishna Pillai 


E.S.L.C. 


49 /CS dated 


Account Test, Secretariat Manual 

Test 


2-9-1100 


2-12-1122 


5-6-1950 


26-6-1950 . 
26-6-1950 do . do . 


1 


Temporary and Officiating. 
A. Kesavan Nair 
2 R. Vannaperumal Nadar 
3 V. Melvila Fernandez 
4 N. G. Prabhakaran 
5 A. Alice 

S. Kesavan Nair 
7 V. Rajamma 
8 

E. Kesava Pillai 
9 P. Srinivasan 
10 K. Sarojinikutty 


6 


IV . Attender 1 (Rs. 25-1-30) 
A. Sukumara Pillai E.S.L.C. 


15-7-1106 


24-3-1954 


24-3-1954 


24-3-1954 Sri E. P. Daniel 

who was holding 
the post on 1-6-1950 
forfeited his. Jien 
on 

the appoint 
ment 


4-5-1093 


18-8-1117 


1-6-1950 


1-6-1950 


1 


27-4-1909 


9-12-1110 


1-6-1950 


1-6-1950 


13-1-1916 


28-8-1121 


1-6-1950 


1-6-1950 


3-2-1090 


I - I - I121 


V. Stenographer 1 (Rs. 45-5-120) 
1 M.Krishnan Nair E.S.L.C. Shorthand (Higher) M. G. T. E. 

Typewriting (Higher) M.G.T.E. 
VI. Typists 2 (Rs. 80-5-120) 
V. Venkatasubramonia Studied up Typewritingand Shorthand (Lower ) 
Iyer 

to VIForm M.G.T.E. 
2 M. I. Abraham 

E.S.L.C. Typewriting and Shorthand (Lower) 
VII. Typists 4 ( Rs. 45-5-75) 
I B. Janamma 

V.S.L.C. Malayalam Shorthand (Lower) 
(Malayalam Typist) 

Malayalam Typewriting (Higher) 
L. Padmavathy Appeared Typewriting (Lower) L. Č. c . 

for the E.S.L.C. 
3 N. Narayanan 
C. Kutty 

7th Class Malayalam Typewriting(Lower) 
(Malayalam Typist) Malayalam 

Temporary and Officiating. 
C. S. Ammu Mandal 
2 M.Madhavi Amma 
3 M.Jayachandra Kumari 


1-6-1950 


1-6-1950 


2 


12-3-1096 


24-4-1122 


I- I-1124 


1-6-1950 


31-12-1949 


+ 


28-11-1097 


5-10-1950 


5-10-1950 


1-6-1950 On O. D. in the 

Food Department 
5-10-1950 There 

was 
incumbent to the 
post on 1-6-1950 


no 


I 


JACOB VARUGIS , 

Secretary , 
Public Service Commission . 
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PROCEEDINGS 


Development Department - Industries (A ) section . 


HANDLOOM INDUSTRY - DELEGATION OF POWERS TO THE JOINT DIRECTOR OF 
INDUSTRIES AND COMMERCE (HANDLOOM ) AND TO THE 

HANDLOOM DEVELOPMENT OFFICERS. 


1 . 
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Read :-Correspondence resting with D.O. letter No. A.48 /55 dated 30-12-1955 

from the Joint Director of Industries and Commerce (Handloom ) 

ORDER I.10-438 /55 /DD . DATED 3RD APRIL 1956 , 
The following powers are delegated to the Joint Director of Industries and 
Commerce (Handloom ): 

To make all appointments on the sanctioned establishment of the Depart 
ment the pay 

maximum pay of which does not exceed Rs. 120 per mensem 
subject to the rules in the Financial and Account Code and the P.S.C. regulations. 

2. To grant all kinds of leave except study leave under Appendix . 11 T.S.R. 
to all his non -gazetted subordinates and casual leave to all Gazetted Officers in the 
Department subject to eligibility . 

3 . To transfer all non-gazetted officers of the Department. 
4. To fine all non -gazetted subordinates upto a limit of Rs. 5 at a time. 

To dismiss , degrade, suspend , discharge or accept the resignation of any 
officer whom he is competent to appoint. 

In the case of punishments coming under items 4 and 5, the procedure laid 
down regarding disciplinary action should be followed . 

6. To carry out petty construction works and repairs upto Rs. 250 under 
Article 483 Financial and Account Code Volume I read with 486 (2) Financial 
and Account Code Volume I, and also to purchase equipments upto Rs. 250 in 
each case subject to store rules and subject to budget allotment. 

To incur contingent expenditure limited to a maximum of Rs. 50 at a time 
and not exceeding the budget allotment. 

Government are also pleased to delegate the following duties and powers 
to the Handloom Development Officers in the Department of the Joint Director 
of Industries and Commerce (HL) : 

1. The rights and powers of the Joint Director of Industries and Commerce 
(HL) over Co- operative Societies coming within the sphere of activity under the 
provisions of the Co-operative Societies Act X of 1952 or under the terms of 
agreement executed by the Co-operative Societies and the Government or by the 
special orders of Government shall be exercised by the Handloom Development 
Officers of the areas concerned subject to the ratification of the Joint Director . 

2. It shall be the duty of the Handloom Development Officers to help the 
implementation of the Handloom Development Schemes initiated by the Depart 
ment from time to time, in particular under the following items: 

(i) to organise or help in the organisation of new Weavers Co-operative 
Societies ; 
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(ii) to promote the conversion of Yarn Distribution Co- operative Societies 
into purely Production-cum -sale Societies ; 

(iii) to enquire or cause enquiries into the applications for working and share 
capital loans ; 

( iv) to verify or cause verification of claims for grant for recouping rebates 
allowed by the Co-operative Societies; 

(v) to attend to all such other works ancilliary to the implementation of 
the schemes ; 

( vi) to issue Audit Certificate of the Co -operative Societies and to call for 
statements and returns from the Co-operative Societies under rule XI of the Co 
operative Societies Act ; 

( vii) to direct any society to get any or all the accounts and books required 
to bekept by it under rule 8 and to depute an officer to write up the accounts and 
also to determine the charges the society concerned should pay to Government 
and direct its recovery from the society . 

(viii) to call for a general body of the society under section 13 in case the 
office bearers do not call a General Body on requisition. 

( ix ) to conduct test audit of at least 10 per cent of the Co-operative Societies 
audited by the Inspectors and Auditors ; 

(x) to dispose of arbitration reference transferred to him and to see to the 
prompt disposal of such references transferred by the Joint Director to the several 
arbitrators within their jurisdiction as per rule XXXI, Confirmation of maximum 
sales , and other items of work under arbitration and execution ; 

(xi) to watch the proper utilisation of amounts sanctioned to the Co- operative 
societies and to arrange for the timely realisation of the loans, grants etc. 

3. All the field staff including the Business Managers of the Central Societies, 
Examiners under Standardisation , Grading and Quality control, Inspectors and 
Auditors, shall work under the immediate control, direction and supervision of the 
Handloom Development Officers . 
4. The Handloom Development Officers shall be competent to : 

(1) countersign salary and establishment pay bills of the officers under their 
control ; 

(ii) grant casual leave to all officers under their control subject to eligibility ; 

(iii) grant privilege leave without substitute to all officers under their control 
below the rank of Inspectors, subject to eligibility ; 

(iv) incur contingent expenditure to a maximum of Rs. 5 at a time; 

( ) submit monthly returns such as expenditure statements, statements 
showing leave sanctioned etc. to the Joint Director ; 

(vi) approve tour programme of the subordinate officers of the Department 
within their jurisdiction . The copies of tour diary and programme of allthe officers 
should be forwarded to the Joint Director before tenth of every succeeding month ; 

(vii) maintain Service Books, Confidential records of all non-gazetted officers 
under their control. 

By order of His Highness 
the Raj Pramukh, 

(Sd .) 
Asst . Secretary to Government. 
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NOTIFICATION . 


L. Dis. 6173/56 /DD . 


26th March , 1956 . 


The following decision of the Labour Appellate Tribunal of 
India in Appeals No, Madr. 128 and 136 of 1955 is hereby 
published for the information of all concerned . 


By Order of 
His Highness 
The Rajpramukh , 

V. V. JOSEPH , 
Secretary to Government . 


Government Secretariat 
Development Department, 
Labour Section , 
Trivandrum . 


In the Honourable Labour Appellate Tribunal of India , 

Madras. 
APPEALS NOS. MADR . 128 AND 136 OF 1955 . 


APPEAL No. MADR . 128 OF 1955 : 
1. The Kanan Devan Hills Produce Com 

pany Ltd.,Munnar, Travancore-Cochin 

State. 
2. The Anglo - American Direct Tea Trad 

ing Company Ltd., Munnar , Travancore 
Cochin State 


Appellants. 


Versus 
1. The South Indian Plantation Workers 

Union , The High Range Workers Union 
(Amalgamated) , Munnar , Travancore 
Cochin Stale , representing the work 

men of the Appellant concerns . 
2. The Workmen of the Appellant concerns 

not represented by the South Indian 
Plantation Workers Union , The High 
Range Workers Union (Amalgamated ) , 

Munnar, Travancore- Cochin State 
G. 999 


Respondents. 
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APPEAL NO.MADR . 136 OF 1955. 

The Workers employed by the Kanan 
Devan Hills Produce Co., Ltd., Munnar 
and the Anglo - American Direct Tea 
Trading Co., Ltd.,Munnar represented 
by the South Indian Plantation Workers 
Union , The High Range Workers Union 
Munnar , P. O .. Travancore - Cochin 
State 


Appellants . 


Versus 
The Managements of : 
1. The Kanan Devan Hills Produce Co., 

Ltd., Munnar. 
2. The Anglo -American Direct Tea Trad 

ing Co., Ltd., Munnar . 
3. The Workers employed by the Kanan 

Devan Hills Produce Co., Ltd., Munnar 
and the Anglo -American Direct Tea 
Trading Co., Ltd., Munnar who are not 
represented by the South Indian Plan 
tation Workers Union , The High Range 
Workers Union ( Amalgamated )Munnar 
P. O., the appellants herein 


Respondents. 


IN THE MATTER OF APPEALS against the Award of 
the Industrial Tribunal, Trivandrum in 
Industrial Dispute No. 45 of 1953,made 
on 16th August 1955 and published 
in the Travancore - Cochin Gov 
ernment Gazette dated 13th 

September, 1955. 
MADRAS, DATED THE 29TH DAY OF FEBRUARY, 1956 . 
PRESENT: Sri P. D. Vyas 

President. 
Sri Mahmood Sheriff 

Member. 
APPEARANCES :) 

Sri S. Choudury and Sri G. B. Pai, Advocates for the 
Managements. 

Sri G. Ramanujam , Vice-President of the Indian National 
Trade Union Congress (Central) for the workmen . 


STATE : TRAVANCORE 

COCHIN . 


INDUSTRY : PLANTATIONS. 
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DECISION 
An Industrial dispute between the General Manager, Messrs. 
Kanan Devan Hills Produce Co., Ltd., and Messrs. Anglo 
American Direct Tea Trading Co. Ltd.,Munnar and the work 
men of the said concerns represented by the South Indian Plan 
tation Workers Union , the High RangeWorkers Union (Amal 
gamated ) , Munnar, was referred to the Industrial Tribunal, 
Trivandrum , for adjudication by Government Order No. 14 
10431/ 53/ DD ., Development Department, dated 6th October 1953 
in exercise of the powers conferred by Section 10 (1 ) (c ) of the 
Industrial Disputes Act, 1947 (CentralAct XIV of 1947) . The 
dispute related to the following matters specified in the Anne 
xure to the Order : 
1. To what bonus if any are the workers entitled for the 

year 1952 ? 
2. To what strike pay , if any, are the workers entitled for 

the period from the 27th July 1953 to 7th August 1953 

inclusive? 
This was registered as IndustrialDispute No. 45 of 1953, and 
the Industrial Tribunal, Trivandrum (Sri K.N. Kunjukrishna 
Pillai) by his award dated 16th August 1955 directed that the 
workers should be paid an amount equal to 8 1/3 per cent of the 
total earnings of each worker during the year 1952 as bonus for 
the year, inclusive of 4 per cent. of total earnings already paid 
by the management. As regards the second demand, he held 
that the workers are not entitled to wages for the strike period. 
Both parties being aggrieved by this award have filed the 
present cross -appeals in so far as it goes against them . Thus, 
the appeal filed on behalf of the Companies is directed against 
the award in respect of bonus , while the appeal filed by the 
workers against the same is concerning wages during the strike 
period . 

2. Though the Government Order of Reference for adjudi. 
cation has been made in the name of two Companies, namely , 
Messrs. Kanan Devan Hills Produce Co., Ltd., and Messrs. 
Anglo -American Direct Tea Trading Co. Ltd.,Munnar, it is an 
undisputed fact that for the purposes of administration manage, 
ment the two Companies are beingmanaged by the same General 
Manager and common administrative managerial staff. The 
workers employed in the estate of the two Companies are orga 
nised under the South Indian Plantation Workers Union , the 
High Range Workers Union (Amalgamated ), Munnar. It has 
been the case on behalf of the workers that there was undue 
delay on the part of the management in paying bonus for the 
year 1952, and the unresponsive attitude of themanagement in 
not complying with their request led to direct action and cons 
trained them to go on strike from 27th July 1953, which conti 
nued till 7th August 1953. A high -level conference accordingly 
was held in the room of the Minister for Labour on 5th August 


1953, and as a result of the discussions in the Conference a 
certain settlement was arrived at whereunder the Companies 
were to pay ( a ) 4 per cent. bonus for 1952 and (b ) wages for the 
strike period from 27th July 1953 till the date of resumption of 
work at the minimum wage timerates to the workers , without 
prejudice to the right of the Companies to contest before the 
Industrial Tribunal, to whom the matter was to be referred by 
the Government for adjudication , their liability to pay any bonus 
for 1952 or any wages for the strike period. The Union on behalf 
of the workers agreed to accept 4 per cent. bonus for 1952 and 
wages for the strike period at the rates mentioned, subject to 
the results of adjudication and without prejudice to the right to 
claim a larger percentage of bonus before the Industrial Tri 
bunal. It appears that in view of this settlement the strike was 
called off on 7th August 1953, the payments accordingly were 
made by the management and the Government referred the dis 
pute for adjudication by the above- said order dated 6th 
October , 1953. 

3. Surprisingly enough , both before the Industrial Tribunal 
as well as before us, a pointhas been raised on behalf of the 
Companies that the dispute referred to for adjudication is not 
an Industrial dispute and that a reference for adjudication by 
the State Government under the Industrial Disputes Act, 1947 
(Central) is incompetent. Before , therefore, we enter into the 
merits of the questions relating to bonus and strike wages in the 
respective appeals of the parties , this point has to be dealt with . 
It appears from the correspondence on the record of the lower 
Tribunal that when the Union got restive and give intimation of 
direct action from 27th July, 1953, it was the General Manager 
of the two Companies who addressed a letter dated 24th 
July 1953 to the State Minister for Labour saying inter alia 
" ......It appears to the Management of these companies that the 
proper method of settling this dispute would be a reference of 
the issue, of whether or not bonus should be paid , to the Indus 
trial Tribunal and I therefore have the honour to request that 
you will be good enough to take cognizance of the existence of 
an industrial dispute and , ifyou consider it to be necessary and 
advisable , to refer this matter to the Industrial Tribunal for 
settlement by adjudication ” , vide Exhibit III. It was on the 
basis of there being an industrial dispute on the issue of bonus 
that the conciliation proceedings were initiated as it can be seen 
from Exhibit XII. It was never before the case of themanage 
ment that there did exist no industrial dispute as such or that 
it was incapable of being referred to for adjudication under the 
Industrial Disputes Act 1947. In fact, as shown above, the 
management suggested a reference for adjudication with a view 
to avoid any direct action on the part of the workers, and even 
when the aforesaid settlement (Exhibit C ) took place on 5th 
August 1953 in the result of which the strike was called off, it 
was made on the basis of a subsequent reference by Government 
for adjudication , leaving it open to the parties to place and con 
test their respective cases before the Industrial Tribunal. 
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On behalf of the Companies a lengthy statement of case has 
been filed before the Industrial Tribunal, but it has not been 
there the Companies contention that the issue relating to bonus 
is not an Industrial dispute or that the Industrial Tribunalhas 
no jurisdiction to adjudicate upon the same. On the contrary, 
as shown above , the manager on behalf of the Companies took 
part in the conciliation proceedings and sought Government 
reference for adjudication by actively moving for the same. 
When the Government reference was ultimately made in the 
circumstances stated above, they filed their statement of case 
before the Industrial Tribunal without in any way questioning 
his jurisdiction or the validity of the reference or the existence 
of an industrial dispute. In our opinion the Companies have 
been ill -advised in raising this point at a later stage before the 
Industrial Tribunal, and there is no substance in the sameaswe 
will presently show . 

4. On behalf of the management Sri Choudury drawing our 
attention to Articles 39 and 43 of the Constitution of India 
argued that since after the adoption and commencement of the 
Constitution , power is vested in the State to achieve the objects 
laid down in the said Articles which go to override the provi 
sions of the Industrial Disputes Act, 1947 (Central). According 
to him therefore a reference for adjudication to an Industrial 
Tribunal under the Industrial Disputes Act, 1947 (Central) is 
incompetent and assuming jurisdiction by such a Tribunal 
would amount to taking away the powers which are vested in 
the State . The said Articles occur in Part IV of the Constitu 
tion containing Directive Principles of State Policy . Article 
39 entitled Certain principles of policy to be followed by 
the State lays down : 
" The State shall, in particular, direct its policy towards 

securing 
(a ) that the citizens, men and women equally , have the 

right to an adequate means of livelihood; 
(b ) that the ownership and control of the material 

resources of the community are so distributed as 

best to subserve the common good ; 
( c ) that the operation of the economic system does not 

result in the concentration of wealth and means of 

production to the common detriment ; 
( d ) that there is equal pay for equal work for both men 

• and women ; 
(e) that the health and strength of workers, men and 

women , and the tender age of children are not 
abused and that citizens are not forced by economic 
necessity to enter avocations unsuited to their age 

or strength ; 
(f) that childhood and youth are protected against ex 

ploitation and against moral and material abandon 
ment" , and Article 43 entitled Living wage, etc., 
for worker provides : 


1 


6 


" The State shall endeavour to secure, by suitable legisla 

tion or economic organisation or in any other way, to 
all workers, agricultural, industrial, or otherwise , work , 
a living wage, conditions of work ensuring a decent 
standard of life and full enjoyment of leisure and social 
and cultural opportunities and in particular, the State 
shall endeavour to promote cottage industries on an in 

dividual or co- perative basis in rural areas" . 
Article 37 deals with the question of Application of the 
principles contained in this Part , and it directs that : 
" The provisions contained in this part shall not be enforce 

able by any court, but the principles therein laid down 
are nevertheless fundamental in the governance of the 
country and it shall be the duty of the State to apply 

these principles in making laws" . 
Obviously , the provisions contained in this Part IV are in 
the nature of directive principles to govern the State policy so 
as not to be enforceable directly through any court but never 
theless they being fundamental in the governance of the country 
it becomes the duty of the State to apply the same in making 
laws. Part XI of The Constitution deals with Relationsbetween 
the Union and the States , and Chapter I on Legislative 
Relations provides for Distribution of Legislative Powers . 
Articles 245 and 246 in the said Chapter I, have to be read with 
Seventh Schedule of The Constitution in Appendix C containing 
three lists, namely ( 1) Union list, (2 ) State list and (3 ) Con 
current lists , in order to find out the respective powers of 
Parliament and the State Legislatures to make laws and the 
extent thereof. The said three lists enumerate the matters in 
respect of which the Union or the State or both are empowered 
to make laws, and the matter Trade Unions: industrial and 
labour disputes at serial No. 22 occurs in the Concurrent list 
and finds no place in the State list so as to be within the exclusive 
powers of the State to make laws in respect thereof. At serial 
No. 46 in the said Concurrent list ( List III) we also find 
mentioned Jurisdiction and powers of all courts, except the 
Supreme Court, with respect to any of the matters in this List . 
Thus , so far as the question of Industrial and labour disputes as 
well as jurisdiction and powers of all courts except the Supreme 
Court with respect thereto is concerned , it falls under the Con 
current list III and not in the exclusive State list II. Under 
Article 246 (3) the State Legislature there referred to has 
exclusive power to make laws for such State or any part therof 
with respect to any of the matters enumerated in List II . In the 
matter of industrial and labour disputes however , though the 
State Legislature has got power to make laws with respect 
thereto under Article 246 (2 ) , it is not an exclusive power. In 
the matter before us the State Legislature is not shown to have 
made any separate law and the Industrial Disputes Act, 1947 
(Central) still holds good , inasmuch as the Union Government 
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has got right to make such law in respect of industrial and 
Labour disputes under the Concurrent list III, read with Article 
245, and under sub - clause ( 2 ) thereof no law made by Parliament 
shall be deemed to be invalid on the ground that it would have 
extra - territorial operation . Not only this , but the Industrial 
disputes Act, 1947 (Central) being already there as an existing 
law , under Article 254 it would not be open to the State Legis 
lature to make any law repugnant to any provision of a law 
made by Parliament which parliament is competent to enact , or to 
any provision of an existing law with respect to one of the 
matters enumerated in the Concurrent List; and in such a case , 
unless it has been reserved for the consideration of the President 
and has received his assent as provided in sub -clause ( 2 ), the 
existing law as made by the Parliament shall prevail, and the 
law made by the Legislature of the State shall to the extent of 
repugnancy be void . The expression existing law has been 
defined in Article 366 ( 10) and it means. 
" any law , ordinance, order, bye-law , rule or regulation 

passed or made before the commencement of this con 
stitution by any Legislature, authority or person 
having powers to make such a law , crdinance, order , 

bye-law , rule or regulation " . 
Of course, no such consideration of repugnancy or inconistency 
just referred to above arise before us in that except the exist 
ing law in the shape of Industrial Disputes Act, 1947 (Central), 
there is no separate State Legislation as such on the subject. 
None of the Articles in the Constitution therefore help the case 
of the Companies, and under Section 10 of the Industrial Dis 
putes Act, 1947 (Central) the State Government is acting within 
its powers in making reference of industrial dispute to Boards, 
Courts or Tribunals. In doing so , the State Government is , on 
the face of it, acting in furtherance of the directive principles of 
State policy laid down in Part IV of the Constitution , and its 
action in no way militates against the same or derogates from 
its powers . 

5. The Industrial Disputes Act, 1947 (Central) came into 
force on 1st April of that year, and since thereafter it has been 
modified by various Amending Acts from time to time, and even 
at present a bill introduced in the Parliament for the purpose is 
pending: Not only that, the Act so modified from time to time 
has continued to remain in force even after the commencement 
of the Constitution ; but there has been further the Industrial 
Disputes (Appellate Tribunal) Act, 1950 which provides for an 
appeal from any award or decision of an industrial tribunal con 
stituted under the Industrial Disputes Act, 1947., All these years 
in exercise of the powers under Section 10 ( 1) of the Industrial 
Disputes Act, 1997 : (Central) the State Governments have re 
ferred the industrial disputes to Boards, Courts of Tribunals for 
the respective purpose there laid down, and the proceedings 
under the Act aswell as those arising from such references have 
gone up to and been decided by various tribunals and courts, 
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including the Supreme Court of India. We do not find any one 
conversant with the law and principles governing the settle 
ment of industrial disputes to have argued or urged in a pro 
ceeding before any court or tribunal that the provisions con 
tained in the Industrial Disputes Act, 1947 (Central) have 
ceased to be in force or have become ultra vires since after the 
commencement of the Constitution , and hence there cannot be 
any reference by a State Government in exercise of the powers 
conferred under the same. As a matter of fact in a number of 
cases decided after the commencement of the Constitution the 
provisions of the Industrial Disputes Act, 1947 (Central) have 
been applied with approval and the validity or the enforceability 
of the Act has in no manner been questioned. We may in this 
connection refer to the Judgment of the Full Bench of the 
Supreme Court of India in the case of State of Madras V , 
C.P. Sarathy ( 1953- I L. L. J. 174 ). The power of the State 
Government to set the machinery of settlement in motion under 
the Industrial Disputes Act, 1947 is there recognised as being in 
the interest of industrial peace and production . Their Lord 
ships have observed : 
" In view of the increasing complexity of modern life and 

the interdependence of the various sectors of a planned 
national economy, it is obviously in the interest of the 
public that labour disputes should be peacefully and 
quickly settled within the framework of the Act rather 
than by resort to methods of direct action which are 
only too well calculated to disturb the public peace and 
order and diminish production in the country, and the 
courts should not be astute to discover formal defects 
and technical flaws to over - throw such settlements ." 

(Vide page 180 , of the Reports) 
Not only this but Their Lordships have gone further and held 

that, 
" if the dispute was an industrial dispute as defined in the 

Act, its factual existence and the expediency ofmaking 
a reference in the circumstances of a particular case are 

matters entirely for Government to decide upon ." 
If, therefore , in the present case the State Government has 
acted in exercise of the powers under Section 10 ( 1 ) of the Act, 
the validity of the reference or the competence of the Govern 
ment to make the same cannot be questioned ; and the only 
point left open to a party seeking to impugn the resulting award 
is to show that what was referred to by Government was not an 
industrial dispute within the meaning of the Act, and that there 
fore the Tribunal had no jurisdiction to make the award . The 
matters referred to for adjudication in the present case are : 
( 1 ) bonus for the year 1952, and (2 ) strike pay, if any, for the 
period 27th July 1953 to 7th August 1953 ; and manifestly , they 
are of an industrial nature and fall within the meaning of the 
expression industrialdispute as defined in Section 2 (k ) of the 
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Act. The existence of an industrial dispute between the parties 
on these questions and the necessity for Government to make 
a reference to the industrial tribunal for adjudication in respect 
of the same can hardly be denied by the management in view of 
their own conduct referred to above in paragraph 3 supra . In 
the circumstances, we are of the opinion that the State Govern 
ment has acted within its powers in making the reference under 
Section 10 ( 1) of the Industrial Disputes Act, and that there 
arises no question of want of jurisdiction on the part of the 
Industrial Tribunal to adjudicate upon the matters referred to 
him . Before we leave this question , we may state that though 
in the memorandum of Appeal one of the grounds speaks 
of the alleged violation of Article 14 of the Constitution , no 
such point has been urged or argued before us and even other 
wise it is misconceived and does not arise. 

6. Proceeding then to the merits of the case, we have to first 
deal with the question of bonus for the year 1952. It appears 
that there were three Tripartite Labour Conferences in the State 
in the years 1946 , 1948 and 1951, and in the result a certain 
arrangement was arrived at for the payment of a lump sum 
annually to every worker in all organized industries towards 
what is loosely described as bonus . The payments have been 
made accordingly by the management of the two companies 
every year, and it was because such a payment for the year 1952 
was delayed that the workers got restive and took resort to 
direct action by going on strike from 27th July 1953 to 7th 
August 1953. We will deal with the question of strike later ; 
but for the present what we have to decide is whether the man 
agement are justified in denying the payment for the year 1952 , 
eventhough they were making the same year by year in pursu 
ance of what took place at the three Tripartite Labour Confer 
ences. The Industrial Tribunal in his award has discussed the 
proceedings and the results arrived at these conferences, and it 
is in pursuance thereof that he has awarded to the workers an 
amount equal to 8 1/3 per cent of the total earnings of each 
worker during the year 1952 as bonus, inclusive of the 4 per 
-cent already paid by the management under the abovesaid set 
tlement when the strike was called off. 

7. In order to correctly understand the nature of the dispute 
between the parties in respect of the so -called bonus for the 
year 1952, we have to look to the scope and effect ofthe proceed 
ings of the Tripartite Labour Conferences held in 1946 , 1948 
and 1951. The First Tripartite Labour Conference was held on 
7th and 8th of October 1946, at Trivandrum at which time the 
delegates respectively of employers, labour and Government 
attended and took part in the conference, Mr. J. B. Soutar be 
ing one of the employers delegates to represent European 
Planters. One of the subjects for consideration of the confer 
ence in the Agenda was relating to annual bonus ; and after 
the different delegates expressed their views on the subject 
without entering into any controversy regarding the nature or 
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meaning of the term bonus , there was a general agreement on 
the point that there must be some payment over and above the 
minimum wage, whether it is called a deferred wage or known by 
any other term . At the suggestion made by the Chairman , a small 
sub -committee of the conference was formed to consider and make 
definite proposals on the payment of bonus to Labour, in the 
sense in which it was understood under the said general agree 
ment on the point. Later the sub - committee submitted its re 
port making the following recommendations together with a 
resolution for adoption by the Conference : 

" In the light of the discussions that took place in the 

Tripartite Conference yesterday, this sub - committee has 
carefully considered the question ofbonus and formed the 
opinion that an understanding should be reached by the 
conference for a lump sum payment being made to 
workers in organised industries irrespective of profits 
made. The sub - committee is also of the opinion that 
the workers demand for a bonus on a profit -sharing 
basis cannot be accepted. The Committee accordingly 
recommends to the Conference the following resolution 

for acceptance : 
Resolved : That every worker in all organised industries 

should be given annually a lump sum payment amount 
ing to an absolute minimum of four per cent of his 

total earnings in the year ." 
This resolution was placed before the Conference for acceptance 
and out of the various delegates who spoke upon the same, Mr. 
J. B. Soutar was there to represent the European Planters and 
he expressed his agreement to the principle involved in the sub 
committee s decision . The consensus of opinion seemed to be in 
favour of the principle underlying the resolution , and hence a 
Standing Committee consisting of certain gentlemen was formed 
with a view to carry out the principles and for deciding the 
details involved in the resolution . It is to be noted that the 
Conference has not then attempted to finally decide what 
appeared to them a knotty problem of bonus as such , but has 
ultimately chosen to follow a via media of allowing annually 
payment of a lump sum just as an absolute minimum irrespec 
tive of profits made. Mr. J. B. Soutar, the Manager of the 
Companies who attended the Tripartite Labour Conference in 
1946 as one of the representatives of the Plantations has been 
examined before the Industrial Tribunal as E. W. 1 and he 
admits the fact of the resolution adopted by the Conference and 
even though according to him , the Standing Committee appoint 
ed under the resolution could not function due to the absence of 
one of the members in jail, the management continued to give 
bonus depending on the spirit of the resolution . In this manner 
admittedly 4 per cent payment by way of so - called bonus was 
made in the year 1947 to 1949. Another witness for the manage 
ment, E. W. 3, also admits in his deposition that the lump sum 
payment of 4 per cent of the labourer s earnings was a fixed 


paymentmade annually on the basis of the agreement in the 
Tripartite Conference held in 1946 and without raising any pro 
fit issue . 

8. The second Tripartite Labour Conference was held at 
Trivandrum on 22nd and 23rd September 1948 , at which time 
Mr. J. B. Soutar attended as one of the representatives of the 
employers on behalf of the Association of Planters of Travan 
core, Kottayam . This Conference was called in view of the 
Industrial Truce Resolution passed at the Industrial Conference 
held in December 1947 at New Delhi, and with the main object 
of considering ways and means to implement the said Industrial 
Truce Resolution of the Government of India . One of the 
resolutions relevant for our present purpose moved in the Con 
ference was : 
" This conference having fully discussed the Industrial Truce 

Resolution passed by the Industries Conference held by 
the Government of India in New Delhi in December 
1947, resolves to accept the underlying spirit of the same 
and the machinery outlined therein for resolving indus 
trial disputes ; earnestly appeals to all employers and 
work people in the State to maintain industrial peace, 
and to put forth their best efforts to step up production 
on the basis of that resolution ; and to pave the way for 
the same, calls upon the employers to fully implement 
wherever it has not been so implemented within the 
month , the resolution of the first Tripartite Labour 

Conference on the payment of bonus to workers" . 
After certain discussion the Chairman placed for acceptance 
another resolution , the mover thereof having agreed to accept 
the amendment of the Labour Commissioner, and the amended 
resolution read as follows : 
" This conference , having fully discussed the industrial 

Truce Resolution passed by the Industries Conference 
held by the Government of India in New Delhi in 
December 1947 , resolves to accept the underlying spirit 
of the same and the machinery outlined therein for 
resolving industrial disputes and earnestly appeals to 
all employers and work people in the State to maintain 
industrial peace and to put forth their best efforts to 
step up production on the basis of that Resolution , and 
to pave the way for the same, calls upon the employers 
to fully implementwherever it has not been so imple 
mented within one month , the resolution of the first 
Tripartite Labour Conference on the payment of bonus 

to workers" . 
On this resolution too there followed a discussion and during 
the samewe find the Chairman s remarks to the effect that the 
consensus of opinion in the Conference was that 4 per cent 
bonus i. e., the lowest minimum should be paid by all concerns. 
There also appearshis further remarks later on to the effect 
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that there is need for a machinery to implement the Truce Reso 
lution and that the payment of bonus resolution already passed 
will continue to remain in force. This is how we find the Com 
panies in the present case to have admittedly made 4 per cent 
paymentby way of so - called bonus irrespective of the question 
of any profit right up to the year 1949 as shown above . 

9. The third relevant Conference with which we are con 
cerned is the Second Session of the Tripartite Conference on 
Plantations held on 14th and 15th June 1951 at Ernakulam , at 
which time representatives of employers and workers attended 
the Conference. It appears from the opening remarks of the 
Chairman that this was the Tripartite Conference which was 
attended both by Travancore and Cochin representatives, and 
while touching upon the items on the Agenda in a general way 
he stated inter alia : 
“ The bonus question had been agitating the minds of the 

trade unions in the State because of the inadequacy of 
the four per cent lump sum paid to the plantation 
workers at present . It has to be remembered that it 
was in Travancore that plantation workers had been 
paid annual bonus for the first time anywhere in India . 
They used to get bonus from 1946. The neighbouring 
State ofMadras followed suit. They started it from 
1947. In Madras the workers used to get annual bonus 
of 64 per cent of their cash earnings . This year after 
a good deal of bargaining and Government intervention 
it had been raised to 8 1/3 per cent there . It has to be 
borne in mind that the rate of bonus or conditions of 
labour cannot be very much different between these 
two neighbouring States in the same industry . 
Difference in the rates in the same industry in two- ad 
jacent areas had always been a source of industrial un 
rest. The employers have to realise that it is not possi 
ble to pay a rate of bonus or wages in one part of the 
country denying the same in a neighbouring area. It is 
hoped that this question would be discussed and Settled 
in this Conference bearing the above principles in 

mind ” . 
In the discussion which followed the Chairman s opening ad 
dress, the representatives of both sides took an opportunity to 
express their views his invitation ; and at an earlier stage a 
small sub - committee was constituted, to discuss all the items in 
the Agenda. The sub- committee adopted unanimous resolutions 
on the items on theAgenda which were placed before the ple 
nary Session on 15th June 1951; and one of the resolutions which 
the Chairman placed for consideration was regarding bonus. It 
runs as follows : 
“ This Conference has agreed that the four per cent lump 

sum payment at present paid to estate workers in Tra 
vancore-Cochin shall be converted to bonus calculated 
on the same basis as before to 8 1/3 per cent in the case 
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of tea estates and 6x per cent. in the case of other estates 
for the year 1950. It is further agreed that the term 
tea estate shall include every estate containing at least 

25 per cent. of its acreage planted with tea " . 
All the resolutions including the same were unanimously pass 
ed by the Conference, and it is under this circumstance that 
the Management in the present. case made payment at 8 1/3 per 
cent. for the years 1950 and 1951. The resolution quoted above 
speaks for itself and the words on the same basis as before are 
indicative of the fact that beyond raising the percentage from 
4 per cent to 8 1/3 , the nature of the payment remained unal 
tered and continued to be the same, namely , annual lump sum 
payment just as an absolute minimum irrespective of profits 
made . It, therefore , hardly lies in the mouth of the abovesaid 
witness , EW3, on behalf of the companies to say that since after 
the resolution was passed in this Conference , there was a 
change , in departure of the previous practice and that the pay 
ment was since linked to profit. This seems to be an unfounded 
mpression of his when he avers in the cross examination : "My 
understanding was that it was based on profit. I am afraid I 
cannot recall any formula on which the actual figure was arriv 
ed at ; " and beyond vagur denials to the questions further put 
to him , he has not been able to give any convincing explana 
tion has to how he considers that when the percentage was 
raised to 8 1/3 per cent. it was linked with profit. On the con 
trary he has admitted in the course of his deposition that he is 
aware of the formula (meaning Textile formula ) , butno formula 
was evolved at that time, i, e., at the timewhen the percentage 
wasraised nor was it found necessary to evolve or follow any 
formula; and that as far as he is aware the method of payment 
(i. e., at 8 1/3 per cent.) works satisfactorily . It appears from 
the proceedings before the Industrial Tribunal that the point of 
formula was boughtin for the first time when the witness Shri 
. Guha (EW.4 ) was examined on behalf of the Companies in May , 
1955 . 

10. Sri Choudury for the management contended that no 
valid and enforceable agreements regarding bonus were ever 
passed or intended to be passed at the Tripartite Conferences, 
and the Industrial Tribunal should have decided the question of 
bonus in accordance with the Textile formula laid by a Full 
Bench of our Tribunal in the case of The Mill Owners Associa 
tion , Bombay, V. The Rashtriya Mill Mazdoor Sangh , Bombay 
( 1950-2 L. L. J. 1247 ). He referred to the Judgment of the 
Supreme Court of India in the case of Muir Mills Ltd. V. Suti 
Mill , Mazdoor Union (1955 - I L.L. J. 1) . Where the Company 
suffered trading loss for the year in question but declared divi 
dent (241 per cent.) for such year by transferring a portion of 
reserves, and it was held that grant ofbonus to the workmen 
concerned on grounds of social justice must be held to be un 
justified and improper. His Lordship Bhagwati, J. on a discussion 
of the concept and meaning of the term bonus and also on 
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referring to the Judgment ot the Full Bench of our Tribunal in 
the case of Mill Owners Association , Bombay V. Rashtriya Mill 
Mazdoor Sangh , Bombay (1950-2 L L. J. 1247) observed : 
" It is therefore clear that the claim for bonus can bemade 

by the employees only if as a result of the joint contri 
bution of capital and labour the industrial concern has 
earned profits . If in any particular year the working 
of the industrial concern has resulted in loss there is no 

basis nor justification for a demand for bonus" . 
What has been awarded by the Industrial Tribunal in the pre 
ent case however is not profit bonus as it is commonly under 
stood , but it is in the nature of an ad hoc minimum payment to 
be made annually, irrespective of the profits as per agreement 
and understanding reached at the abovesaid Tripartite Confer 
ences. The Industrial Tribunal in paragraph 19 of his award 
has rightly made it clear that the minimum stipulated at the 
said conference is payable irrespective of profits and that in 
addition thereto, it would be open to the workmen in any year 
of prosperity to claim a share of the surplus profits by way of 
bonus. It goes without saying that if any such additional 
claim , by way of bonus depending on the profits made by the 
concern and the workers contribution to the same, is there for 
any particular year, it would have to be decided according to 
the formula laid down by the Full Bench Tribunal and no such 
claim would be admissible unless there was available surplus 
on deduction of necessary prior charges. In the Companies 
written statements filed before the Industrial Tribunal, the 
Textile formula has nowhere been specifically referred to or 
relied upon , nor has any case been advanced for deductions by 
way of prior charges under the same. In the fact we find that 
when the workers in their clarification statement made a claim 
of 50 per cent. of their total earnings as bonus for the year 1952 
and reserved their right to submit a separate application for 
that purpose on examination of the companies accounts, the . 
management in their statement of case denied such a claim and 
expressed opposition to any such examination on the part of 
the Union . Thus, the management themselves were not prepar 
ed to have the bonus claim decided on the basis of the trading 
results as disclosed in the Companies accounts ; and it would 
really be confounding the issues, if it were now urged with any 
seriousness that the claim in the present case should have been 
decided in accordance with the Textile formula laid down in 
our Full Bench decision . If we examine the Full Bench deci 
sion as well as the various other decisions following the same, 
even in cases involving regular claim of a profit bonus as such , 
the Textile formula has never been treated as being a last word 
on the subject or as an inflexible one, and the main approach to 
the problem is motivated by the requirement that we should 
ensure and achieve industrial peace which is essential for the 
development and expansion of industry " , c. f. para 37 at p. p . 
1257-58, 1950-2 L. L. J. It would be incorrect to say that what 
ever is termed bonus is admissible only under and in accordance 
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with the Textile formula , which really applies where the claim 
is made on the basis of profits and the workers contribution to 
the same. Such a claim may also arise and become enforccable 
by way of agreement or custom , as for example, Pujah bonus, 
Deepavali bonus, attendance bonus, efficiency bonus, production 
bonus etc. In the case ofMetal Box Company of India V. Their 
Workwen ( 1952- I L. L. J. 822 at page 827 ) it has been observed 
by our Tribunal, 
" There is a wide difference between production bonus and 

the bonuswhich the workers are entitled to claim at the 
end of the year. A production bonus is a definite 
increase of emoluments according to a fixed scale 
and any workman producing more than the fixed 
minimum automatically gets such a bonus. The bonus 
which the workmen claim at the end of a year is an 
indeterminate quantity which is dependent on wether 
the concern has any availabe Surplus of profits in the 

year and it has nothing to do with production as such " . 
So also in the case of Mahalaxmi Cotton Mills Ltd. v . Their 
worlemen ( 1952- II L , L. J. 635) it has been held that, 
" The right ( to pujah bonus) is not based on the general 

principle that labour and capital should share the sur 
plus left aftermeeting the necessary and prior charges, 
but it rests on an agreement betwean the employer and 
the workers. That agreement may be either express 
or implied and where not express , past practice may 

lead to an inference of an implied agreement. 
In the case before us the claim as awarded is not for any inde 
terminate quantity depending on the prosperity of the concern 
and labourers participation in the same in the year in question , 

11. Really speaking throughout the proceedings before the 
Industrial Tribunal, the parties have been at issue mainly on 
the question of what is the binding effect of the results arrived 
at the three Tripartite Conferences and whether the percentage 
amount there fixed viz., 8 1/3 per cent. is payable for the year 
1952. These results are not to be judged as if some contract bet 
ween the parties is to be interpreted or enforced in a civil 
court under the Contract Act. The Federal Court of India in the 
case of Western India Automobile Association V. The Indus 
trial Tribunal, Bombay (51 Bombay Law Reporter_894) have 
laid down in unmistakable terms that an Indutrial Tribunal is 
not fettered by limitations of ordinary law and its function is not 
merely to interpret the terms of contract of employment bet 
ween an employer and employee. Their Lordships observed 
" Adjudication does not in our opinion , mean adjudication accord 
ing to the strict law of master and servant. The award of the 
Tribunal may contain provisions for settlement of a dispute 
which no Court could order if it was bound by ordinary law , but 
the Tribunal is not fettered in any way by these limitations" . 
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Their Lordships citing a passage in Volume 1 of Labour Dispu 
tes and Collective Bargaining Ludwig Teller page 536 have fur 
ther observed : " In our opinion , it is a true statement about the 
functions of an industrial tribunal in labour disputes and the 
said passage is as follows: 

... industrial arbitration may involve 
the extension of an existing agreement or the making of 
a new one, or in general the creation of new obligation 
or modification of old ones, while commercial arbitration 
generally concerns itself with interpretation of existing 
obligations and disputes relating to existing agree 

men ts " . 
So also in the case of Budge Budge Municipality V. Sri P. R. 
Mukherjee and others ( 1953 -I L.L. J. 195 ) decided by a Full 
Bench of the Supreme Court of India , while holding that the 
limited concept of what an industry meant in early times must 
now yield place to an enormously wider concept so as to take in 
various forms of industry , so that disputes arising in connection 
with them might be settled quickly without much dislocation 
and disorganisation of the needs of society and in a manner more 
adapted to conciliation and settlement than a determination of 
the rights and liabilities according to strict legal procedure and 
principles, it has been laid down that the conflicts between capi 
tal and labour have now to be determined more from the stand 
point or status than of contract. Their Lordships have observed 
thatwithout such an approach , the numerous problems that now 
arise for solution in the shape of industrial disputes cannot be 
tackled satisfactorily , and this is why every civilized govern 
menthas thought of the machinery of conciliation officers, boards 
and tribunals for the effective settlement of disputes, (vide page 
198 of the reports) . Themain object of the Industrial Disputes 
Act, 1947 (Central) is to promote collective bargaining and to 
provide for settlement of industrial disputes, and as it can be 
seen from the above - quoted observations made in the case of 
State of Madras V.C. P. Sarathy ( 1953-1 L. L. J 174, at p . 180) 
by the Full Bench of the Supreme Court of India , the courts 
should not be astute to discover formal defects and technical 
flaws to defeat peaceful settlement of disputes. It is always disira 
ble that the parties should arrive at a settlement by direct negotia 
tion, and as observed by H. S. Kirkaldy in his Book, " The spirit 
of Industrial Relations, even voluntary arbitration is a poor sub 
stitute for mutual agreement, much more so in the case of com 
pulsory arbitration . In the present case, representatives of em 
ployers and employees thricemet at the Tripartite Labour Confer 
ences to discuss various problemsand to iron out the differences 
between them in respect of the same, and in the result arrived at 
certain agreement and understanding . The problem ofbonus was 
settled by fixing a definite increase in the emoluments into the 
intricacies of its nature of meaning , or making it dependent on 
the profits or prosperity of the concern in a particular year. The 
management in the present case at no time appear to have ques 
tioned the binding effect of the settlement then made, and as a 
matter of fact they ratified and acted upon same right from the 
beginning by making payment at 4 per cent. up to the year 1949 
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and at 8 1/3 per cent in the years 1950 and 1951. Wewere told by 
Sri G. Ramanujam on behalf of the workers that similar payment 
at 8 1/3 per cent for the year 1953 has also been made in February 
1954, and if the dispute is raised only for the year 1952 , it is obvi 
ous that the management are doing so without any justification 
in the circumstances which we will discuss later when dealing 
with the question of strike wages. In our opinion the Textile 
formula or any other formula does not come into play in the 
present case , and in the circumstances discussed above the award 
of the Industrial Tribunal in granting the so called bonus at 8 1/3 
per cent for the year 1952 has to be upheld . 

12. The next question arising for consideration is regarding 
strike wages for the period 27th July 1953 to 7th August 1953. 
It appears that under the usual practice the bonus at the above 
said percentage was being paid for each year just about the 
beginning of the next year without waiting for the settlement 
of accounts which , as deposed to by the Companies Manager , 
E. W. 1, are finalised about eight months after the financial year 
ends on 30th November. The same witness has admitted that 
bonus for the year 1951 was paid in January 1952 and that for 
the year 1953 was declared at the end of February 1954. When 
however the bonus for the year 1952 was not paid or declared 
in the same usualmanner about the beginning of the year 1953 , 
the workers naturally in the early part of that year submitted 
their demand to the management of the two Companies. As 
there was no response on the side of the management for some 
time, on 15th June 1953 the Union addressed the following letter 
to the General Manager ofthe Companies: 
" It is highly regrettable to note that in spite of repeated 

requests and representations you do not seem to declare 
the annual bonus for the labourers for the year 1951-52 
till now . In this connection , you may please note that 
almost all other Companies in the State have paid 
interim bonus and even the estates in your associated 
Companies have declared 64 per cent bonus in the 
Madras State . I am desired to request you to kindly 
arrange to declare the bonus immediately within fifteen 
days from date and in the event of non - complaince of 
this request, please take note that this Union will be 
constrained to resort to other constitutional direct 

action " . 
Even though just as said above it was not the usual practice 
to wait till the finalising of the accounts , the GeneralManager 
by his letter dated 17th June 1953 replied that the accounts had 
not till then been finalised and that the question of bonus could 
be considered only later i.e., after the finalisation of the accounts 
and on the profit or loss position being known. The Union 
therefore again wrote the letter dated 19th June 1953 to the 
GeneralManager stating that in this manner some new princi 
ple was tried to be introduced and that any act of delay on their 
part in finalising the accounts could not be made a ground for 
postponing the declaration of bonus. Ultimately , giving a com 
plete go -bye to the usual past practice and bringing in for the 


G. 490 


18 


first time the question of financial position , the management by 
their letter dated 24th July 1953 gave an intimation to the 
General Secretary of the Union that under the instructions 
received from their principals , the financial position in respect 
to the year 1952 is such that no bonus could be paid to labour 
in any of their estates in the High Range. On the same day the 
General Secretary of the Union wrote to the Companies 
GeneralManager that in view of the attitude taken up by the 
management, the workers would be resorting to direction action 
until the satisfactory settlement of the bonus issue and that " it 
will take effect any day from Monday the 27th instant" and that 
" the consequences and the responsibility for this direct action 
will” lie on the Companies. The strike accordingly did com 
mence from 27th July 1953 and it was called off on 7th August 
1953 in pursuance of the settlement arrived at in a high level 
conference held in the room of the Minister for Labour on 5th 
August 1953. The terms of the settlement as per Exhibit C 
have been referred to in paragraph 2 supra and under the same 
the Companies have paid wages for the strike period from 27th 
July , 1953 till the date of resumption of work at minimum wage 
time rates to the workers, without prejudice to the right to con 
test their liability to pay the same before the Industrial Tribunal 
to whom the matter was to be referred by Government for 
adjudication . The Union on its part then agreed on behalf of 
the workers to accept the wages for the strike period at the 
rates mentioned subject to the results of the adjudication . The 
Industrial Tribunal has held that the workers are not entitled 
to wages for the strike period but he has expressed the hope 
that the management will be considerate enough in recovering 
the amount already paid by easy instalments from their wages 
and not at a time from the bonus amount awarded to them . 

13. It is an undisputed fact that the strike in question is not 
illegal as not being covered under any of the provisions in 
Chapter V of the Industrial Disputes Act, 1947. The Industrial 
Tribunal has not given any clear and unequivocal finding that 
the strike was unjustified . On the contrary he has observed 
that the strike was undoubtedly peaceful and orderly and that 
the attitude of the management was such that the Union could 
not succeed in persuading the management to accede to their 
demand by direct negotiation . There was a long -drawn -out 
correspondence between the parties and it was only when the 
management were found adamant and bent on departing from 
their usual practice that the workers were constrained to go on 
strike, and that too , after previous notice which is ordinarily re 
quired to be given under law only in the case of public utility 
services. The strike itself was carried on in a peaceful and 
orderly manner and as soon as the abovesaid interim settlement 
was arrived at, it was called off. The action of the workers, 
therefore , in going on strike during the period in question can 
not be said to be precipitate or uncalled for and on the other 
hand the management are guilty of unfair labour practice . In 
the case of Bihar Fireworks and Potteries Workers Union V. 
Bihar Fireworksand Potteries Ltd., it has been pointed out by 
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a Bench of our Tribunal that strike is a legitimate and 
hard -won weapon in the hands of workmen and it cannot be 
said to be unjustified unless the reasons for it are absolutely 
perverse and unsustainable . The Tribunal in that case there 
fore held that the strike could not be held to be unjustified and 
ordered the restoration of wages cut for the same : (vide 1953-1 
L L. J. 49) . Sri Choudury on behalf of the management con 
tented that in general principle when one does not work he does 
not earn wages. But, if it were to be invariably accepted in all 
cases, it would mean that however legal or justified the strike 
may be and whatever may be the act of victimization of unfair 
labour practice on the part of the management, no wage 
would be payable for the strike period , and it would cut at the 
very root of the well-recognised notion of the strike being a 
legitimate and hard -won weapon in the hands of the workmen 
for the purpose of ventilating their grievances. After ail , under 
the settlement in pursuance of which the strike was called off, 
the workers have been paid only at theminimum wage timerates 
and it should in case be open to the Companies to recover the same 
back . The award of the Industrial Tribunal, therefore , cannot 
be up held in this connection and we are of the opinion that the 
workers are entitled to the strike wages already paid to them . 

14. We cannot help observing in the present case that it is 
the unrealistic and unreasonable attitude of the management 
which is responsible for lengthening the present dispute between 
the parties. Though in all years as said above the usual pay 
ment at the fixed percentage was being made just about the 
beginning of the next year whithout waiting for final settlement 
of accounts, it was only in the year 1952 that the management 
wanted to depart from the usual practice, and after trying the 
patience of the workers for some time ultimately ventured to 
state that the financial position of the Companies did not 
warrant any payment. It is not that the Companies have 
made any loss during the year ; but the trading results 
show a profit, which according to the management would be 
wiped out in case allowances were made for depreciation and 
other prior charges under the Textile formula . The percentage 
payment however never depended on the profits of the year and 
it was made year by year irrespective of the same at a fixed rate 
settled at the Tripartite Conferences. The similar payment 
has admittedly been made for the preceding as well as the 
next following years viz. 1951 and 1953 , and surprisingly 
enough it is only for the year 1952 that it is being denied ; and 
obviously , the object seems to be to break the spirit of the 
workers because they resorted to direct action of strike . On 
the same day on which the General Manager wrote the above 
said letter dated 24th July 1953 to the Secretary of the Union 
denying the claim for bonus on the alleged ground of the 
financial position in respect of the year 1952, he had written the 
aforesaid letter Exhibit III to the LabourMinister stating that 
the proper method of settling the dispute would be a reference 
of the issue to the Industrial Tripunal. In this letter he added 
in clear termsthat the Government would be good enough to 
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take cognizance of the existence of an industrial dispute , and if 
it was considered necessary and advisable to refer the same to 
the Industrial Tribunal for settlement by adjudication . The 
Companies General Manager E. W. 1 has also admitted in his 
deposition that at that time he first requested the Government 
to refer the dispute for adjudication . When the above-said 
settlement as per Exhibit C took place on 5th July 1953 and in 
pursuance of which the strike was called off on 7th July 1953, it 
was made on a clear understanding that there was to be a re 
ference for adjudication to the Industrial Tribunal and the 
parties were to abide the ultimate result thereof. The payments 
as per the settlement were made, the strike was called off and 
the reference was ultimately made by the Government. When 
however on reference the dispute was actually taken up for ad 
judication by the Industrial Tribunal, the management felt ad 
vised to deny the existence of an industrial dispute, the power 
of the Government to refer it for adjudication and the jurisdic 
tion of the Industrial Tribunal to entertain the same. Not only 
this, but the results arrived at the three Tripartite Labour 
Conferences on the best efforts of all the concerned, were tried 
to be negatived and nullified . If the Companies were to suc 
ceed in this attempt, it would have repercussion not only on the 
plantation industry but other industries as well which were re 
presented in the said Conferences. Thus it is due to the Com 
panies attitude that the dispute between the parties for the 
small payment in respect of one year, namely 1952 , has been 
prolonged all these years and the workers have been required 
to incur heavy expenses. Sri G.Ramanujam on behalf of the 
workers pointed out that during the proceedings before the In 
dustrial Tribunal they had to spend about Rs. 1,000 only in tra 
velling expenses and that the amount so spent in the proceedings 
before us has gone upto Rs. 250. In our opinion , such uncalled 
for legalistic approach or litigious spirit as displayed by the 
Companies without justification is undesirable and ought not to 
be encouraged in the settlement of industrial disputes. The 
Companies should therefore be mulcted in costs by a due for the 
same.. 

15. In the result, the Companies Appeal is disallowed and 
the award of the Industrial Tribunal in respect of bonus pay 
ment is confirmed . The appeal filed on behalf of the workers is 
allowed: the award of the Industrial Tribunal in respect of 
strike wages is set aside, and it is held that the workers are en 
titled to the wages already paid to them for the strike period . 
The Companies are directed to pay costs assessed at Rs. 500 to 
the workers and bear their own 
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Gazette No. 15 dated 10th April 1956 . 
PART I 

Section iv . 
NOTIFICATION . 
LR5-1323 / 56 /RD . 

9th April 1956 . 
The following drait of certain rules which Government 
propose to make in exercise of the powers conferred by Section 
49 of the Kanam Tenancy Act, 1955 (XXIV of 1955 ) is 
hereby published as required by the said Section for the infor 
mation of all persons likely to be affected thereby and notice is 
hereby given that the draft will be taken into consideration on 
or after the 1st May 1956 . 

Any objection or suggestion which may be received from 
any person with respect to the said draft before the date speci 
fied above will be considered by Government. 
Rules under Section 49 of the Kanam Tenancy Act 1955 . 

(Act XXIV of 1955 ) 
1. These Rules may be called the Commutation Rules and 
shall come into force at once. 

2. In these Rules unless there be anything repugnant in the 
subject or context: 
(a ) " Commutation rates " means rates at which paddy or 

other commodities forming part of Jenmikaram are to 
be commuted into money for purposes of payment and 

recovery of the Jenmikaram . 
(b ) " Gazette" means the Travancore -Cochin Government 

Gazette . 
( c) " Act" means the Kanam Tenancy Act 1955 (XXIV of 
1955 ) 

3. The provisions for commutation in these Rules shall apply 
in respect of the commutation into money of paddy and other 
commodities for the purpose of payment and recovery of Jenmi 
karamspayable under the Act. 

4. Government may fix different commutation rates for 
different instalments or a uniform rate for all the instalments 
according as they may determine from time to time. 

5. The commutation rates once fixed shall ordinarily remain 
in force for two years butmay be revised at any time and shall 
remain in force until rates are fixed in their place afresh . 

6. The commutation rates shall be fixed with reference to the 
places or locality where the lands liable to payment of Jenmi 
karam are situate . Governmentmay fix a uniform rate for the 
whole area to which the Act extends or different rates for 
different places or localities . 

7. Government shall appoint a Committee as required by 
Section 49 (3 ) of the Act consisting of five members, two to 
represent the Jenmies interest, two to represent the Kanam 
Tenants interest and one, an official,to be the Chairman . 

8. The members of the Committee (including Chairman ) shall 
be nominated by Governmentfrom time to time. 
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9. The members including the Chairman, shall ordinarily 
hold office for two years and shall, unless Government otherwise 
direct, continue in office until their successors are appointed . 
Any member may be removed by Government at any time with 
in two years. Vacancies in the Committee arising by death , 
resignation or removalwill be filled by Government. 

10. Governmentmay appoint a single Committee for the whole 
area to which the Act extends or different Committees for 
different portions of the whole area to which the Act extends 
according as Government may determine from time to time. 

11. The Chairman shall be the Convener of the meetings of 
the Committee. 

12. The Committee shall meet whenever the Chairman calls a 
meeting of the Committee. Ordinarily , the Chairman shall give 
the members not less than seven days notice in writing of the 
time and place fixed for the meeting . 

13. No business shall be transacted at any meeting of the 
Committee unless the Chairman and at least two members, one 
to represent the Jenmies and the other the Kanam Tenants are 
present. 

14. All matters excepting matters of procedure relating to the 
meetings and work of the Committee shall be decided by the 
vote of a majority of the members present. 

15. In case of equality of votes , the Chairman shall have a 
second or casting vote . 

16. (a ) The Committee maymeet at the time and place fixed 
16. ) by the Chairman. 
( b ) It shall meet at least once in a fortnight till the 

commutation rates are finally fixed . 
(c) For the purpose of fixing such rates, the Committee may 
tour the places within its jurisdiction to collect first hand 
information about the rates of the commodities forming 
part of Jenmikaram . They may also contact the leading 
merchants ofthe locality , the Jenmies and Kanam Tenants 

and take such evidence as is necessary. 
( d ) In fixing the rates the Committee should consider : 
i. The rate at which the Kanam Tenant can sell the com 

modity in themarket; 
ii. The price at which the Jenmicould purchase it. 
iii. The average rates that were prevalent during the past 

three years. 
( e ) The non official members of the Committee will get 

T. A. and D. A.at the rates prescribed for the Members 

of the Legislature . 
17. For the purpose of advising the Government on Com 
mutation rates , the Committeemay call for reports or information 
and may take such evidence as is considered relevant. 

The 
Chairman shall decide whether any evidence is relvent or not, as 
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also the manner in which evidence is to be taken . The Com 
mittee may also take expert evidence and hear the represen 
tatives of any interest and may for the purpose of obtaining 
information invite any person to be present at its sittings. Any 
member dissatisfied with any decision of the chairman passed 
under this Rule may refer the matter to Government whose 
orders shall be final and shallbe carried out . 

18. The minutes of the proceeding of each meeting of the 
Committee shall be recorded in a book keptfor the purpose and 
shall be signed by the members present, and Chairman . The 
book may at any time be called for and inspected by Government, 

19. Government shall call upon the Committee through 
the Chairman to advise them as to the commutation rates to be 
fixed . They may call upon the Committee to recommend a uni 
form rate or different rates for the various instalments as well 
as to recommend a uniform rate or different rates for various 
places or localities. 

20. The Committee shall, through the Chairman , report to 
Government in accordance with the reference made by Govern 
ment, the commutation rates that they advise. If the Committee 
are of opinion that the commutation rates should be fixed in some 
manner other than that indicated by the reference , the Com 
mittee may, in their report, advise Government of that also. 
21. On receipt of the report of the Committee 

( a ) the Government may finally fix the commutation rates; 
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(b ) they may provisionally fix rates and publish them in the 
Gazette , for public Criticism ; and if any criticism is re 
ceived within fifteen days of the publication, the Govern 
ment shall consider such criticism also and then finally fix 

the rates. 
22. When commutation rates are finally fixed by Government 
they shall notify the same in the Gazette, and the commutation 
rates so notified shall come into force on the date of the Gazette 
in which the notification is published unless some specific date 
is mentioned in the notitication for the coming into force of the 
rates, in which case the rates shall come into force on such date . 

23. Government may call for any reports or information from 
the Committee on any matter connected with their functions 
and such reports and information shall be supplied through the 
Chairman. 

24. In fixing the commutation rates, the Committee as well as 
the Government shall have regard , inter alia , to the following , 
namely ; 

(i) The price at which the Kanam tenant can sell the com 
modity in a convenient market in ornear the Taluk in which 
the land liable to the payment of Jenmikaram is situate. 

(ii ) The price at which the Jenmi can buy the commodity 
in a convenient market in or near the Taluk where the com 
modity is likely to be spent by him . 


( iii) The fact that within the period of the instalment of 
payment the prices may vary from time to time. 

( vi) The cost of the remittance of the Jennikarm by the 
Kanam tenart to the Jenmi. 

(v ) That a percentage variation may be necessary for 
equalising prices. 

By order of His Highness 
. Government Secretariat, 

the Raj Pramukh , 
Revenue Department, 

M. K. DEVASSY , 
Land Revenue Additional 

Secretary to Government. 
Section , Trivandrum . 


